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“4N INTERNATIONALLY ACCREDITED LAW ENFORCEMENT AGENCY” Frank Reynolds, Sheriff
TO: Lt. Colonel W. J. Smith @
FROM: Captain Kim Thompson
DATE: August 1, 2024

SUBJECT: Final Report of Internal Affairs Investigation

1. OnJune 12, 2024, Lieutenant David Barone began an investigation on alleged misconduct against

Deputy Max Miller and Deputy Andre Marzola.

2. Lieutenant Barone conducted this investigation and interviewed Deputy Max Miller and Deputy Beau
Eubanks. Lieutenant Michael Imbriano interviewed his subordinates, Deputies Marzola, Francois, and
Johnson. All audio, video, and reports pertaining to this investigation were reviewed. The details of

this investigation are outlined in the attached IA Case Report.

3. The findings of the investigation are as follows:

Cherokee Sheriff’s Office policy 01-03-02 (F) (6) states:

F. EMPLOYEE RULES OF CONDUCT: 6. COURTESY: Employees shall be courteous and professional in
their association with members of the public and other agency members. Employees shall be tactful in the
performance of their duties, shall control their tempers, and exercise the utmost patience and discretion. In
performing their duties, employees shall not use profane, vulgar, defamatory, or insolent language,

drawings, depictions, or gestures toward another individual.

Jennifer Mizzell alleges Deputy Max Miller accused her of using drugs, and/or marijuana. She also
alleges Deputy Miller was very sarcastic, overly aggressive, and unprofessional. Video evidence proves

Mrs. Mizzell’s allegation to be false. At no point during Deputy Miller’s interaction with Mrs. Mizzell did



he act unprofessional. He did not accuse Mrs. Mizzell of using drugs and/or marijuana. He only asked her
questions to ensure she was safe to operate a motor vehicle. Deputy Miller did not present his questions in a
sarcastic tone, nor was he aggressive as Mrs. Mizzell contends.

Mrs. Mizzell also alleged that Deputy Andre Marzola yelled at her to step back and she felt this was
aggressive. She also advised Deputy Marzola became unprofessional with Deputy Johnson for having his
back turned to her. She said she witnessed Deputy Marzola grab Deputy Johnson and yank on his vest. Mrs.
MﬁmHmMnmﬂw&hhwmmmm&%bmHMDnyMmmhkwm%ﬂnmomﬂomwmﬂwwwhe
did while in front of a civilian. Lieutenant Imbriano interviewed all three deputies involved, Marzola,
Johnson, and Francois. Testimony and audio recording disprove Mrs. Mizzell’s allegations. Deputy
Marzola felt there were officer safety issues concering the way Mrs. Mizzell entered the ADC lobby.
Dwmybhwmmh&ﬂD@MmemhﬁdmnmwhﬁWM&IRMmmﬂmMmmdmmwwwﬂkmw
Johnson that Deputy Marzola was speaking in a normal tone and was not being aggressive with him?
Deputy Johnson agreed with Lieutenant Imbriano. He also told Lieutenant Imbriano he did not feel Deputy
Marzola pulling on his vest was aggressive. Therefore, Deputy Miller and Deputy Marzola did not violate
the Cherokee Sheriff’s Office Code of Conduct policy, specifically Courtesy and this accusation is

EXONERATED.
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CHEROKEE COUNTY SHERIFF’S OFFICE DATE: 07/12/2024

ALLEGATION/INQUIRY/COMMENDATION-REPORT FORM

L Information Source:
Name:  Jennifer Mizzell Race: Wht  Sex: F  Age: Date of Birth 1988
Address: 143 Plantation Trce  City: Woodstock Zip: 30188

Home Phone: Business Phone: m

II. Deputy/Civilian Employee Information:

Name: Miller. Max Rank: Deputy 1.D.#: 16684
Division: UPD Unit Number:

Name: Marzola. Andre Rank: Deputy L.D.#: 16853
Division: ADC Unit Number:

I1I. Location of Incident:

Arnold Mill Road near Dobbs Road & 498 Chattin Drive

Date: 07/09 & Time: Multiple Case Number: S024-009367

07/10/2024
IV. Description of Incident: &Allegation Dlnquiry [ ]Commendation

Jennnifer Mizzell's husband. Chase Mizzell was by Deputy M. Miller with th;e_
Jennifer Mizzell was the passenger of a vehicle. She alleges
Deputy Miller accussed her of using drues and/or marijuana. She also feels Deputy Miller was
very sarcastic. overly aggressive and unprofessional. When she was_@r husband out of

she alleges Deputy A. Marzola yelled at her to step back in an aggressive tone. Mrs. Mizzell
also feels Deputy Marzola was unprofessional when he was dealing with his two co-workers. On
July 17. 2024, Mrs. Mizzell wanted to add an allegation against Deputy Miller with the
accusation being a False Arrest and False Imprisonment.

V. Witness Information:
Name: Address: City:
Home Phone: Business Phone:

CCSO FORM 051



Name: Address: City:
Home Phone: Business Phone:

VI. Person Taking Report:

Name: David Barone Rank Lieutenant
Division:  OPS/IA  Shift: Days Badge Number: 276

VII. Supervisor’s Comments/Recommendations:

Refer to the Office of Professional Standards

VIII. Allegation/Inquiry/Commendation Information:
How A/I/C Received: [X]Telephone [ |Written Form [_]Personal Contact

A/l/C Referred to: OPS/IA

[ ] A/I/C Resolved on Initial Contact [ ]Allegation/Inquiry Withdrawn
IX. Documentation Attached: [X]Incident Report [ |Written Statement u%l};r
X. Division Commanders Review: /,72 ”// C“% 7 / : ﬂﬂly
(Sighature) (Daté) /

/%’)#0 further Action Required.
Refer to for further investigation.

[JRecommend Formal Commendation.
Additional Comments:

|:|Sustained: The evidence is sufficient to prove the allegations.

DNot Sustained: The evidence is insufficient to either prove or disprove the allegations.
Exonerated: The evidence shows that the incident occurred and was lawful or proper. ﬁ///z :
Unfounded: The evidence shows that the allegation is false or not factual.

DPulicy Failure: The evidence is sufficient to show that the incident occurred, but was a result of flawed policy or procedures.

XI. Service of Employee

[ hereby certify that the allegations have been discussed and described to me. [ have received a copy of the
Employee Rights Form and acknowledge that I understand these rights.

W > [ =5 I8 24

Emplovee Siyrﬁtum : Date

o oz OT/2-Y

Witness Signature Date

CCSO FORM 051



XII. Notification of Findings

I understand that the investigating officer has the duty to inform me of the outcome of this investigation
(sustained, not sustained, cxonerated, unfounded, or policy faiture) and I bereby certify and affirm that he /
she has done so. I further understand that the investigating officer is merely a linder of fact and will not

deter “'ne if adverse disci_pl"f_:_u,r_xagttun will be taken,

I Do S or-26.07

XI. Service of Employee

[ hereby certify that the allegations have been discussed and described to me. [ have received a copy of the
Emplovfe Rights Form and acknowledge that [ understand these rights.
N\W'ﬁ%
»
— (Bpeveery” o7/islay
e Date

Mibﬂ‘(_ N o7

XII. Netification of Findings

I understand that the investigating officer has the duty to inform me of the outcome o_fthis investigation
(sustained. not sustained, exonerated, unfounded, or policy failure) and I hereby certify and afﬁrn'! that he /
she has dane so. I further understand that the investigating officer is merely a finder of fact and will not

determifie if adverse disciplinary action will be taken,

o Cuemy o7holay

= L*,%’“/Z\Z/g,a.»_v wa T/Y

Distribusion Division Cemmander
tmemal Affairs

CCSO FORM 051
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2024-00035 Internal Investigation

On July 12, 2024, Jennifer Mizzell contacted the Cherokee Sheriff’s Office, Office of

Professional Standards to file an official complaint. Mrs. Mizzell explained her husband was

-on Tuesday, July 9, 2024 by Deputy Max Miller. _
_ Mrs. Mizzell was the passenger in the vehicle. She

told me Deputy Miller accused her of using drugs, and/or marijuana. She advised Deputy Miller
was very sarcastic, overly aggressive, and unprofessional. Mrs. Mizzell also wanted to complain
on Deputy Andre Marzola. She explained she came up to the Adult Detention Center and was
allowed in through the lobby doors by Deputy Johnson. She advised another deputy (later
identified as Deputy Francois) began to assist her and Deputy Johnson. A short time later,
Deputy Andre Marzola entered the ADC lobby. This is the deputy Mrs. Mizzell wished to
complain on. She explained Deputy Marzola immediately yelled at her to step back and she felt
this was aggressive. Mrs. Mizzell also advised he became unprofessional with Deputy Johnson
for having his back turned to her. She said she witnessed Deputy Marzola grab Deputy Johnson
and yank on his vest. Mrs. Mizzell told me she felt it was unprofessional for Deputy Marzola to
speak to the other officers the way he did while in front of a civilian. Adult Detention Center
Shift 4 Commander, Lieutenant Michael Imbriano will conduct the investigation against his

subordinate, Deputy Marzola.

I conducted a video review of Deputy Max Miller’s traffic stop on Mr. Chase Mizzell. After

Mr. Mizzell is placed- Deputy Miller speaks to Mrs. Mizzell. He explains to her that

Mrs. Mizzell what Mr. Mizzell took? She explains her husband only takes an allergy pill in the
morning. Deputy Miller then asked Mrs. Mizzell a series of questions to ensure she is safe to

drive.

Lieutenant David Barone 1



2024-00035 Internal Investigation

1) Did you have anything to drink tonight?
2) Did you smoke anything?

3) Did you take anything?

4) Even like an allergy pill?

5) You didn’t take anything at all?

6) Are you going to be safe to drive?

7) Are you going to be able to make it home?

During Deputy Miller’s interaction with Mrs. Mizzell, at no point did he act unprofessional
toward her. He did not accuse Mrs. Mizzell of using drugs and/or marijuana. Deputy Miller did
not present his questions in a sarcastic tone, nor was he aggressive as Mrs. Mizzell contends.

Lieutenant Imbriano reviewed the ADC lobby video along with the audio recording from the
lobby microphone. At approximately 2:35 AM, Deputies Francois and Johnson can be seen
entering the lobby from the elevator side with Mrs. Mizzell. These doors bypass the
magnetometer. Mrs. Mizzell is standing immediately behind Deputy Johnson and next to
Deputy Francois. Deputy Marzola enters the lobby from behind the deputy desk at
approximately 2:36 AM. He directs Mrs. Mizzell toward the ISS desk and gives direction to
Deputies Francois and Johnson. He speaks briefly to Mrs. Mizzell and leaves within one minute.
Deputy Marzola does pull back on Deputy Johnson’s vest, but it does not appear to be in an
aggressive manner. Deputy Marzola tells the deputies that civilians need to come through the
main entrance and then through the magnetometer, so their items could be checked.

Lieutenant Imbriano interviewed all three deputies. All of them had the same version of
events. Deputy Marzola explained when he entered the lobby, he felt Mrs. Mizzell was standing
too close to Deputies Francois and Johnson. Deputy Marzola directed Mrs. Mizzell to the ISS
desk and apologized to her as he was correcting the deputies, as his statements were not directed

at her. Deputy Marzola felt it is important that Deputy Johnson is familiar with the lobby

procedure and that he should not blindly trust people.

Lieutenant David Barone 2
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2024-00035 Internal Investigation

Deputy Johnson advised Deputy Marzola did not raise his voice and made it clear to Mrs.
Mizzell he was not speaking to her. Lieutenant Imbriano clarified with Deputy Johnson that
Deputy Marzola was speaking in a normal tone and was not being aggressive with him? Deputy
Johnson agreed with Lieutenant Imbriano. He also told Lieutenant Imbriano he did not feel
Deputy Marzola pulling on his vest was aggressive.

Deputy Francois explained he felt Deputy Marzola was concerned about officer safety and
he wanted to teach them how to do things correctly. He admitted they should have taken Mrs.
Mizzell through the main lobby doors and then through the magnetometer.

Lieutenant Imbriano explained his shift conducted roll call training on June 15, 2024 with
the topic being lobby security. He feels this contributed to Deputy Marzola’s heightened
awareness of the potential dangers of complacency surrounding the ADC lobby. Lieutenant
Imbriano does not believe Deputy Marzola acted unprofessionally. However, Lieutenant
Imbriano will use this as a good opportunity for a teaching moment. He will sit down with all of
the deputies and go over lobby security and the danger of complacency with them. He is also
going to go over better ways to communicate with each other in front of civilians and the
importance of perception. Deputy Marzola is an informal leader and as such he must be aware of
how his actions are perceived at all times. Praise in public and correct in private will be an
excellent lesson for Deputy Marzola to learn in this case. Lieutenant Imbriano’s findings will be
available for review within this case file.

On July 17, 2024, 1 spoke to Mrs. Mizzell and made her aware of my findings concerning
the courtesy accusations against Deputies Miller and Marzola. Mrs. Mizzell did not agree with
my findings. She asked me who she would need to talk to about filling another complaint

against Deputy Miller for False Arrest and False Imprisonment. I told her I would be the one
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2024-00035 Internal Investigation

that she could talk to about the new accusations. Mrs. Mizzell advised the_

told her husband that he did not believe he was impaired. She does not understand why her
husband_ if he passed all of the field evaluations, and if the DRE Officer gave his
opinion that her husband was not impaired.

Mrs. Mizzell told me her husband is a veteran who ha-She explained while he was
at the. and spoke about his- an officer made a comment about his- She
explained her husband told her when the DRE officer brought her husband into a dark room to
check his pupils, he told the DRE officer that would be fine as long as there were no loud noises
because of his-. She advised that Chase told her this is when one of the officers made
some remarks regarding his- Mrs. Mizzell stated, “This emotionally impacted my husband
because of his past and experience. Umm and so, wherever this comes Jrom we will pursuing
something with the emotional distress part side of this.” 1 told Mrs. Mizzell I would appreciate
the opportunity to speak to her husband, so I can hear what was said that effected his - I
asked her to have her husband call me, so I can get a better understanding of what was said that
they felt was inappropriate. Prior to terminating the phone call, I asked Mrs. Mizzell if there
were any more issues she has? She told me she does not at this time.

On July 18, 2024, I spoke to Chase Mizzell. I explained the reason for wanting to speak to
him. Mr. Mizzell told me he did not wish to advise me of any issue he had while interacting with
the DRE officer. He explained he is going to allow his attorney to handle the complaint because
he does not trust the Cherokee Sheriff’s Office. I then inquired about his wife’s desire to have
the Office of Professional Standards investigate her allegation of a False Arrest and False
Imprisonment? Mr. Mizzell advised he will allow his attorney to handle those accusations as

well. Tasked Mr. Mizzell if I need to call his wife to make her aware of the new developments?

Lieutenant David Barone 4



2024-00035 /j /w Internal Investigation
He advised I did not need to call his wife to make her aware, as they already discussed these
issues the previous night.

On July 18, 2024, I interviewed Deputy Max Miller in the Office of Professional Standards
interview room. Isupplied him with a copy of the AIC as well as a copy of the Employees
Duties and Rights during an Internal Investigation. I read him the Cherokee Sheriff’s Office
Internal Affairs memorandum and the Internal Investigation Warning (Garrity Warning). Deputy
Miller said he understood and signed both documents. I asked Deputy Miller to explain to me
how he came into contact with Chase and Jennifer Mizzell? Deputy Miller advised he saw Mr.
Mizzell drive by without his vehicle’s tail lights on. He initiated a traffic stop on the vehicle and
then made contact with the driver, Chase Mizzell. Chase did not realize his headlights were not
on and Deputy Mizzell observed his eyes to be red and watery. Chase admitted to Deputy Miller
that he had consumed one beer and denied using any other type of substance. Deputy Miller
asked Chase to exit his vehicle and he complied. Deputy Miller then asked Chase if he could
look at his eyes. Chase agreed. Deputy Miller advised he conducted the Horizontal Gaze
Nystagmus (HGN) evaluation on Chase. He told me he did not see nystagmus through HGN, no
lack of smooth pursuit, no onset, no maximum deviation. He advised that Chase’s eyes “were
being weird. Umm, not normal. They were red and watery, but they wouldn’t fully focus.”

Deputy Miller then asked Chase if he would be willing to submit to some Standardized Field
Sobriety Tests (SFST’s)? Chase agreed. Deputy Miller had Chase conduct the walk and turn
test. Deputy Miller told me he observed Chase violate three out of the eight validated clues: 1)
broke his stance, 2) starts too soon, and 3) stepped off line. He advised Chase started practicing
before Deputy Miller told him to begin. After completing the walk and turn test, Deputy Miller

asked Chase if he would be willing to participate in the one leg stand test? Chase agreed.
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2024-00035 Internal Investigation
Deputy Miller told me he observed Chase violate two out of the four validated clues: 1) Swayed,
and 2) Put foot down.

Deputy Miller told me he then began to conduct a series of evaluations from the Advanced
Roadside Impaired Driving Enforcement (ARIDE) program. He told me he conducted the Lack
of Convergence (LOC) evaluation. Deputy Miller observed that a lack of convergence was
present. Chase’s left eye followed the stimulus while his right eye attempted to, but continued to
look straight ahead. Deputy Miller then conducted the Modified Romberg evaluation. Deputy
Miller told me he noticed Chase had eye tremors and body tremors (legs were shaking). He
explained one of the indicators in the Modified Romberg is time estimation. Chase was asked to
estimate 30 seconds. Chase ended his “estimated 30 seconds” at 32 seconds, within the five
second “grace.” I asked Deputy Miller if Chase told him he had worked out his legs earlier in
the day? He told me Chase did tell him he worked on his legs earlier that day and that he did
take that into consideration. However, Deputy Miller explained he works out also, and never had
his legs shake like Chase’s did that night. Deputy Miller then had Chase conduct the finger to
nose evaluation. During this evaluation, Chase missed touching his fingertip to the tip of his
nose three times and his eyes continued to shake or tremor. Deputy Miller thinks Chase missed
one letter when he had him recite a portion of the alphabet.

I asked Deputy Miller if he smelled an alcoholic beverage emitting from Chase’s breath?
Deputy Miller told me he did not smell anything at all and that Chase provided a breath sample
which indicated a .000 BrAC. He explained Chase told him he stopped drinking alcohol at 7 PM
and Deputy Miller felt Chase was under the influence of cannabis. Based off of Chase’s less
than safe act of operating a motor vehicle without headlights on and along with Deputy Miller’s

observations during the SFST’s, Deputy Miller determined Chase to be impaired to the point that
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2024-00035 Internal Investigation

he was less safe to drive. Due to Chase’s physical manifestations and along with him blowing
.000 BrAC, Deputy Miller felt Chase was impaired by a drug rather than alcohol. Most likely
cannabis due to his eyelid and body tremors. Deputy Miller - Chase Mizzell _
_Chase requested a blood test. Deputy Miller read him the
Georgia Implied Consent Notice for Suspects Age 21 or over and requested a state administered
chemical test of his blood. Chase agreed. Deputy Miller then read Chase his Miranda warning.
He asked Chase if he would consent to an evaluation with a Drug Recognition Expert (DRE)?
Chase agreed.

Deputy Miller did not want to impound Chase’s vehicle, but needed to make sure his
passenger, Jennifer Mizzell was sober and safe to drive. He told me he asked Mrs. Mizzell if she
had taken anything or smoked anything? He said Jennifer allowed him to look into her eyes and
he did not see anything that made him believe she was under the influence of alcohol or drugs.
The vehicle was released to Mrs. Mizzell.

[ told Deputy Miller that Mrs. Mizzell alleges he was very sarcastic, overly aggressive, and
unprofessional while interacting with her. I asked him how he thinks he acted toward Jennifer?
Deputy Miller told me when he conducts DUT investigations, he tries to act “not like a cop.” He
wants the people he is dealing with to be relaxed, so he can be relaxed and calm with them.
Deputy Miller stated, “So, if I was sarcastic, I may have cracked a joke at one point. I may have
Just been very calm and, and not cop like as [ was making sure she was safe to drive. [am
shocked at unprofessional and overly aggressive. I feel like, I am very rarely am I ever
aggressive or angry towards anybody that I am dealing with. Umm, and it usually if they have

been pushing my buttons or showing their ass about things which neither one of them were, so.”
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- Deputy Abby Rogers, a qualified phlebotomist, completed the blood draw using a
Georgia Bureau of Investigations (GBI) Blood Alcohol/Toxicology kit. Deputy Miller then took
possession of the kit for submission to the GBI for testing. Deputy Miller then met with Drug
Recognition Experts, Deputy Beau Eubanks and Deputy Henry Castle -

On July 18, 2024, I interviewed Deputy Beau Eubanks in the Office of Professional
Standards interview room. I supplied him with a copy of the AIC as well as a copy of the
Employees Duties and Rights during an Internal Investigation. I read him the Cherokee Sheriff’s
Office Internal Affairs memorandum and the Internal Investigation Warning (Garrity Warning).
Deputy Eubanks said he understood and signed both documents. I asked him to tell me how he

got involved in this DUI investigation? Deputy Eubanks advised Deputy Miller- Chase

Mizzell_ He was aware that Deputy Miller had already read

Chase a Miranda warning and that Chase agreed to a drug influence evaluation. Deputy Eubanks
explained he was the drug influence evaluator, while Deputy Castle filled out (scribe) the DRE
face sheet. Deputy Eubanks spoke to Deputy Miller and discovered that Deputy Miller
suspected that Chase may be under the influence of cannabis. Deputy Miller based this suspicion
off of him observing body tremors, eyelid tremors, and lack of convergence in Chase’s eyes.
Deputy Eubanks told me these observations are usually indicators of cannabis use.

Deputy Eubanks first asked Chase the standardized questions from the DRE face sheet.
When he was looking over and studying the DRE, he saw that Chase had eyelid and body
tremors during the Modified Romberg. Chase also had an obvious carotid pulse which means
you can see the pulse in Chase’s carotid artery in his neck. Chase estimated 30 seconds in 33

actual seconds and displayed an approximate two-inch side to side sway. Deputy Eubanks
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2024-00035 /‘3 3 Internal Investigation
advised he didn’t get much on the walk and turn test. He said Chase missed heel to toe during
the first series of nine steps. During the one leg stand, Deputy Eubanks advised Chase swayed
while balancing while standing on his right foot and while standing on his left foot. During the
finger to nose test, Deputy Eubanks explained Chase displayed body and eyelid tremors and had
a slight body sway. He said Chase only touched the tip of his finger to the tip of his nose on
attempts two and six, out of a total of six attempts. Deputy Eubanks advised this kind of raised
his eyebrows on that one. He explained the whole point of the DRE evaluation and DRE
program is to take all factors into consideration.

Deputy Eubanks explained the clinical indicators of impairment from his DRE evaluation.
He told me the clinicals are eye exams, HGN, pulse, blood pressure, and Chase’s pupils’ reaction
to the introduction of light. Deputy Eubanks advised he saw lack of smooth pursuit in both of
Chase’s eyes during the HGN evaluation. He told me it was as simple as lack of smooth pursuit.
It wasn’t a lack of smooth pursuit that Deputy Eubanks had seen that is normally displayed in a
CNS depressant, or something like that. He explained if you are looking at cannabis, you won’t
see a lack of smooth pursuit necessarily. Deputy Eubanks told me this threw him off for a
minute as Chase’s eyes were almost doing saccadic eye movement. Deputy Eubanks explained
he marked it down on the DRE evaluation because Chase’s eyes were not smoothly tracking the
stimulus. He stated, “You know I I didn’t want to not put it down and then say, Oh yeah, he
had it.” He told me he saw something, so he told Deputy Castle to mark it down. Deputy
Eubanks told me he later determined, based off of Deputy Miller’s body camera during his
testing of HGN on Chase, that it almost seemed that Chase was anticipating where the stimulus
was going next. He told me he feels like he could rule out the lack of smooth pursuit on the

HGN, because it just appeared that Chase tried to anticipate where it is going to go next. This
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2024-00035 Internal Investigation

makes the eyes look like they are not smoothly tracking the stimulus. He also told me Chase’s

pupils had a slow reaction to light and his muscle tone was rigid. Deputy Eubanks told me they

then did three checks of Chase’s pulse, all of which were over_ Chase’s
blood pressure_ Deputy Eubanks told me these numbers are

all outside the average range of the DRE program. I asked Deputy Eubanks if he will take into
consideration that the person just got - and that could cause a_
reading? He told me he does take that into consideration when he conducts the DRE evaluation.

Deputy Eubanks then looked for signs of ingestion. He told me he looked inside Chase’s
oral cavity under Ultraviolet (UV) light. He told me there was an orange coating on the back of
his tongue and a light greenish coating on the top of his tongue. Deputy Eubanks advised you do
not want to hang your hat on these indicators because a number of things, both legal and illegal,
could cause these indicators. He gave an example of a green Jolly Rancher candy causing these
indicators to be present on a subject’s tongue.

Deputy Eubanks told me once the evaluations were completed, he began to look over the
DRE face sheet. He told me he thought to himself, “These clinical’s are messed up.” Deputy

Eubanks explained Chase had a reall- and Deputy Miller is looking at a possible

impairment of cannabis. Deputy Eubanks saw that Chase had a greenish coating on the tongue,
_ eyelid tremors, body tremors, and lack of convergence. All of which are
indicators of possible impairment. Deputy Eubanks told me he thought Chase may be impaired
by cannabis.
Deputy Eubanks advised he initially told Chase that he concurred with Deputy Miller and
that he felt he was impaired. However, Deputy Eubanks still had questions of his own. He was

planning on speaking to a couple of other certified DRE’s, so he could present to them what he
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discovered during the DRE evaluation. I asked him which DRE’s he asked? He advised he
asked, Deputy Castle, Deputy C. Ball, Deputy Jensen, and Lieutenant J. Brookshire. Deputy
Eubarnks explained if he did not “bounce it around other DRE’s ", he would not be doing his due
diligence, for himself or Chase. Deputy Eubanks told me he did not want to tell Chase he was
not impaired, and then get an opinion from another DRE that he was in-fact impaired. He
advised Lieutenant Brookshire told him to look psychophysicals.

Deputy Eubanks explained due to the body metabolizing substances, it is possible by the
time Deputy Miller got Chase to the - Chase was no longer psychoactively impaired. This
1s when Deputy Eubanks started to look into the psychophysical side of the DRE evaluation
(Modified Romberg, Walk and Turn, One Leg Stand, and Finger to Nose). Deputy Eubanks
stated, “There’s not much there.” This is why Deputy Eubanks changed what he initially told
Chase. Deputy Eubanks wrote in the DRE evaluation, “It is in my opinion as a Drug
Recognition Expert, that Chase is not impaired.”

Deputy Eubanks and I then discussed what Jennifer Mizzell told me about an issue Chase
had with one of the DRE’s. I explained to Deputy Eubanks that Mrs. Mizzell advised her
husband is a veteran who has- She explained while he was at the jail, and spoke about his
-an officer made a comment about his[f} She explained her husband told her when
the DRE officer brought her husband into a dark room to check his pupils, he told the DRE
officer that would be fine as long as there were no loud noises because of his - Jennifer
advised that Chase told her this is when one of the officers made a remark regarding his -
Mrs. Mizzell stated, “This emotionally impacted my husband because of his past and experience.
Umm and so, wherever this comes from we will pursuing something with the emotional distress

part side of this.” 1 told Deputy Eubanks when I spoke to Chase, he explained that he is going to
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2024-00035 Internal Investigation
allow his attorney to handle the complaint because he does not trust the Cherokee Sheriff’s
Office. Chase would not tell me what inappropriate comment was made about his-

Deputy Eubanks and I reviewed his body camera to try and locate the time when he may
have said something inappropriate about Chase’s- Deputy Eubanks and Deputy Castle
brought Chase into the dark room (bathroom), so they could check the size of his pupils with the
lights turned off. Deputy Eubanks told Chase to maintain his focus on the blue light stimulus.
Deputy Eubanks then bent down next to Chase. At approximately 1:07:53 AM, Deputy Eubanks
stated, “Just don’t kick me while I'm down here please.” Chase then stated something to the
effect of, “Yes sir. Idon't like loud noises. I have - from Afghanistan.” Please note, this is
the first utterance Chase made about having- Deputy Eubanks, nor Deputy Castle
mentioned anything about- while in the dark room. Once they exited the dark room,
Deputy Eubanks asked Chase a series of follow up questions. At approximately 1:19:32 AM,
Deputy Eubanks states, “Are you prescribed any kind of? I know you said you have -
Umm, no judgement for that or anything. You know, I probably got it too. Umm, you prescribed
anything for that or do you self-medicate for that? No antidepressants or anything?” Nothing
else was mentioned about- as Deputy Eubanks completed the DRE evaluation.

Deputy Eubanks told me he is not a veteran and explained he was only trying to relate to
Chase. He told me he does not know what Chase has seen, but he was only trying to let Chase
understand that if he does have -it is okay. Deputy Eubanks’ statements toward Chase

were not unprofessional, and/or inappropriate.

Lieutenant David Barone 12



2024-00035 Internal Investigation
Cherokee Sherift’s Office policy 01-03-02 (F) (6) states:

F. EMPLOYEE RULES OF CONDUCT: 6. COURTESY: Employees shall be courteous and
professional in their association with members of the public and other agency members.
Employees shall be tactful in the performance of their duties, shall control their tempers, and
exercise the utmost patience and discretion. In performing their duties, employees shall not use
profane, vulgar, defamatory, or insolent language, drawings, depictions, or gestures toward

another individual.

Jennifer Mizzell alleges Deputy Max Miller accused her of using drugs, and/or marijuana.
She also alleges Deputy Miller was very sarcastic, overly aggressive, and unprofessional. Video
evidence proves Mrs. Mizzell’s allegations to be false. At no point during Deputy Miller’s
interaction with Mrs. Mizzell did he act unprofessional. He did not accuse Mrs. Mizzell of using
drugs and/or marijuana. He only asked her questions to ensure she was safe to operate a motor
vehicle. Deputy Miller did not present his questions in a sarcastic tone, nor was he aggressive as
Mrs. Mizzell contends.

Mrs. Mizzell also alleged that Deputy Andre Marzola yelled at her to step back and she felt
this was aggressive. She also advised Deputy Marzola became unprofessional with Deputy
Johnson for having his back turned to her. She said she witnessed Deputy Marzola grab Deputy
Johnson and yank on his vest. Mrs. Mizzell told me she felt it was unprofessional for Deputy
Marzola to speak to the other officers the way he did while in front of a civilian. Lieutenant
Imbriano interviewed all three deputies involved, Marzola, J ohnson, and Francois. Testimony
and audio recording disprove Mrs. Mizzell’s allegations. Deputy Marzola felt there were officer
safety issues concerning the way Mrs. Mizzell entered the ADC lobby. Deputy Johnson advised
Deputy Marzola did not raise his voice. Lieutenant Imbriano clarified with Deputy Johnson that

Lieutenant David Barone 13
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Deputy Marzola was speaking in a normal tone and was not being aggressive with him? Deputy
Johnson agreed with Lieutenant Imbriano. He also told Lieutenant Imbriano he did not feel
Deputy Marzola pulling on his vest was aggressive.

Mrs. Mizzell alleges when a DRE officer brought her husband into a dark room, her husband
told him he had_he advised a comment was then made
about her husband’s- Mrs. Mizzell stated, “This emotionally impacted my husband
because of his past and experience. Umm and so, wherever this comes Jrom we will pursuing
something with the emotional distress part side of this.” Mrs. Mizzell could not tell this
investigator what comment was made in reference to her husband’s - When this
investigator spoke to Chase to find out what comment was made in reference to his- Chase
refused to explain what was said. He advised he will allow his attorney to handle the complaint.
The investigation shows Deputy Beau Eubanks spoke to Chase when they went into the dark
room (bathroom) to check Chase’s pupils. Deputy Eubanks did not mention anything about
Chase’s- Once they exited the dark room, Deputy Eubanks asked Chase a series of follow
up questions. Deputy Eubanks asked, “Are you prescribed any kind of? I know you said you
have - Umm, no judgement for that or anything. You know, I probably got it too. Umm,
you prescribed anything for that or do you self-medicate Jor that? No antidepressants or
anything?” Deputy Eubanks questions and statement were not unprofessional and/or
inappropriate.

Therefore, Deputy Miller, Deputy Marzola, and Deputy Eubanks did not violate the
Cherokee Sheriff’s Office Code of Conduct policy, specifically Courtesy, and this accusation is

EXONERATED.

Lieutenant David Barone 14
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Cherokee Sheriff’s Office policy 04-02-05 (D) (2) (a) (1) (K) (1) (c) (5) states:
D. ENFORCEMENT ACTIONS INCIDENTAL TO TRAFFIC LAW VIOLATIONS: 2. PRIORITY
OF ENFORCEMENT: Enforcement efforts shall be performed in accordance with the Sfollowing:
a. PRIORITY ONE: Priority one violations are potentially serious and life-threatening
violations. Absent exigent circumstances, these violations will necessitate a written citation
and/or physical arrest in accordance with the procedures in paragraph E below. Such violations
include, but are not limited to: (1) Driving under the influence of alcohol or drugs. K.
IMPAIRED DRIVING ENFORCEMENT: Driving under the influence of alcohol/drugs (CALEA
61.1.5a 6th ed.) has been interpreted by the courts to mean that there is a presumption of
impairment when a motorist’s ability to operate a motor vehicle is adversely affected by the
consumption of alcoholic beverages or other drugs. 1. GENERAL: ¢. DRIVERS FOUND IN
VIOLATION OF DUI LAW WILL BE ARRESTED. The arrest will be based upon probable cause
and the observed actions of the driver on the roadway, during a traffic stop, at a check point, OR
dfter their involvement in an accident AND the subsequent verification of these observations by a
field sobriety, intoximeter, urine, and/or blood alcohol tests. 5. AFTER CONDUCTING AN
INITIAL INVESTIGATION at the scene of a traffic related contact and checking for specific
signs of impairment with a certainty of observation, IF PROBABLE CAUSE IS PRESENT,

OFFICERS WILL PHYSICALLY ARREST THE SUBJECT.

On July 9, 2024, at approximately 11 PM, Deputy Miller conducted a traffic stop on a motor
vehicle that was being operated on a roadway within Cherokee County without the vehicle’s
headlights and tail lights on. Chase Mizzell, the operator of the vehicle was then investigated for
possible DUI impairment. Deputy Miller observed Chase’s eyes to be red and watery. Chase

admitted to Deputy Miller that he had consumed one beer and denied using any other type of

Lieutenant David Barone 15
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substance. Deputy Miller conducted a series of Standardized Field Sobriety Tests (SEST).
Deputy Miller had Chase conduct the walk and turn test. Deputy Miller observed Chase violate
three out of the eight validated clues: 1) broke his stance, 2) starts too soon, and 3) stepped off
line. Deputy Miller advised Chase started to practice before Deputy Miller told him to begin.
Deputy Miller asked Chase if he would be willing to participate in the one leg stand test? Chase
agreed. Deputy Miller observed Chase violate two out of the four validated clues: 1) Swayed,
and 2) Put foot down.

Based off of Chase’s less than safe act of operating a motor vehicle at night without
headlights on, and Deputy Miller’s observations during the SFST’s, Deputy Miller determined
Chase to be impaired to the point that he was less safe to drive. Due to Chase’s physical
manifestations and along with him blowing .000 BrAC, Deputy Miller felt Chase was impaired
by a drug, rather than alcohol. Most likely cannabis due to his eyelid and body tremors. Deputy
Miller established probable cause for th-of Chase Mizzell. Therefore, Deputy
Miller did not violate the Cherokee Sheriff’s Office Traffic Enforcement policy, and this

accusation is EXONERATED.

Lieutenant David Barone 16
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Cherokee County Sheriff’s Office

Memorandum

To:  [Lieutenant Barone

From: Lieutenant Imbriano 7J / ?/

CC: Captain Cox
Captain Ruiz
Date: 07/12/2024

Re:  Jenn Mizzell Complaint

Lieutenant Barone,

On the afternoon of July 12, 2024, | received your notification of a complaint from Jenn
Mizzell concerning the actions of a deputy | was able to later identify as Deputy Andre
Marzola. The complaint alleges Deputy Marzola yelled at Mrs. Mizzell and was
aggressive towards her in the lobby of the Cherokee County Adult Detention Center at
around 2:30 AM on July 10t, 2024. She also states he was unprofessional with the two
deputies assisting her, who I identified as Deputies Wilfrid Francois and John Johnson.
She states he yelled at them, yanked on Deputy Johnson’s vest, and was unhappy they
did not check her ID.

I reviewed the lobby cameras of the incident and the audio recording from the lobby. |
also interviewed all of the deputies. Deputies Francois and Johnson can be seen
entering the lobby from the elevator side entrance with Mrs. Mizzell at around 02:35
AM which bypasses the magnetometer. Deputy Johnson takes a position at the deputy
desk on the computer and Deputy Francois makes a copy of Mizzell’s ID while standing
next to her. She is standing immediately behind Johnson and next to Francois.
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Deputy Marzola entei > the lobby from the door behind the Deputy desk at around 02:36
AM and directs Mrs. Mizzell towards the ISS desk. He gives some direction to Deputies
Francois and Johnson and speaks briefly to Mrs. Mizzell and leaves within one minute.
He does pull back on Deputy Johnson’s vest, but it does not appear to be aggressive. It
is difficult to hear exactly what he says on the audio, but his tone is conversational and
he is discussing how Deputy Johnson is a police officer now and needs to be more
careful. He tells them that civilians need to come through the main entrance and
through the magnetometer and have their items checked.

In interviews with the deputies they all had similar recollections of the morning. Deputy
Marzola said he was in master control and noticed the civilian entering the lobby from
the elevator side and noticed she was not being walked through the magnetometer. He
went to the lobby as he felt this was an officer safety issue. When he got to the lobby,
he felt Mrs. Mizzell was too close to Deputies Francois and Johnson and directed her to
the ISS desk. He said he apologized to her as he was correcting the deputies as his
statements were not directed at her. He said he felt it was important Deputy Johnson
should know about proper procedure in the lobby as he had recently completed
mandate and he should not blindly trust people. This time it was probably ok, but what
about next time.

Deputy Johnson corroborated Deputy Marzola’s version of events. He said Deputy
Marzola did not raise his voice and made clear to Mrs. Mizzell he was not speaking to
her. | clarified with him Deputy Marzola was speaking in a normal tone of voice and was
not being aggressive with him and he agreed. He did say he checked Mrs. Mizzell’s bag
as he did not know how to use the x-ray machine, but did admit he did not walk her
through the magnetometer. Deputy Johnson felt Deputy Francois was keeping track of
Mrs. Mizzell even though she was behind him. He said he did not feel Deputy Marzola
pulling on his vest was aggressive. He said Mrs. Mizzell did seem upset after Deputy
Marzola left.

Deputy Francois confirmed Deputy Marzola’s version of events. He said Deputy Marzola
was concerned about officer safety and wanted to teach them how to do things
correctly. He admitted they should have taken the civilian through the main lobby
doors. He said Deputy Marzola apologized to Mrs. Mizzell and let her know his
statements were not directed to her.

The body worn cameras were in ready mode so there will be no additional audio
available. 1 do not believe any additional video will add any details to this case.

Shift 4 received Roll Call training on June 15" regarding lobby security while Deputy
Johnson was still at POST mandate training. | have no doubt this contributed to Deputy
Marzola’s heightened awareness of the potential dangers of complacency surrounding
the lobby. | will make sure Deputy Johnson receives this training.

| do not believe the deputies acted unprofessionally, and all were trying to do what they
believed was correct at the time. | believe this is a good opportunity for a teaching
moment and | will sit down with all of the deputies and go over lobby security and
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complacency with them. | will also go over better ways to communicate with each other
in front of civilians and the importance of perception. Deputy Marzola is an informal
leader and as such he must be aware of how his actions are perceived at all times.
Praise in public and correct in private will be an excellent lesson to learn in this case.

Respectfully,

Lieutenant Imbriano, ADC 4
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DATE: 07/09/2024 Tuesday CHEROKEE ADC SHIFT ROSTER
10/8 16,7 Special Duties Deguty 10-8 10-7 Badge
watch Commander: 805 Lt. Imbriano X 1 Alcantara | x 483
Shift Supervisor 811 Sgt. Starnes X 2 Ballew X 323
Asst Shift Supervisor: 163 Cpl. Bailey X 3 Brook 381
As<t. SIift Supervisor 862 Cpl. Anchaya X 4 Whitaker X 299
ADC OPERATIONS AND ASSIGNMENTS s Davis X 641
15T | 2ND 6 Diloreta X 737
COUNT Davis 7 Francois X 193
: Myrick Johnson 8 " Johnson X 777
ROVERS Murphy Sedowicz E] Licciardello | X 800
ROVERS Pinson Salazar 10 Liveley X 380
ROVERS Rogers/Francois 11 Louis X 339
ROVERS Licciardello 12 * Mann X 660
13 N Marzola X 419
FROMT LOBBY CEPUTY Mann 14 McGillvery | X 823
FROMT LOBBY CIVILIAN 15 Murphy X 248
HISS 16 Myrick X 249
VASTER Alcantara Brook % Rogers X 202
R McGillvery Liveley 18 ¥ Salazar X 773
Louis Ballew 19 * | Sedowicz X 776
PROPERTY Brook Diloreto 20
WOERKFORCE DEFUTY Whitaker 21
22
HOUSING TOWER OPERATIONS AND ASSIGNMENTS 23
0 DOR 1ST 2ND 24
HCUSING TCWER ISS Louis 25
HCUSING TOWER Chadwick 26
“LOOR ROVER Liveley Chadwick 27
FLOGR ROVER Marzola Myrick 28
g 29
ORANGE FLOOR  ~ 15T 2ND 30
HOUSING TOWER Ballew Alcantara 31
HOUSING TOWER 32
ZLOOR ROVER Diloreto 33
“LOOR ROVER Sedowicz McGillvery 34
“LOQR ROVER Salazar Mann 35
POD HOUSING 36
Rogers
L-200 Johnson
L - POk Licciardello (DTO)
M- 200 Francois
POD KOVER [AFTER 2200) Johnson/Licciardello
PERSONNEL CONCERNS:
INMATE CONCERNS: (I.LE. HOSPITAL, DIALYSIS, MED APPT) TRAINING: Cpl. Bailey, Cpl. Anchaya
HOSPITAL 1st 2nd MANDATE:
Workforce Murphy/Marzola LIGHT DUTY
MILITARY:
SICK:
TRAINEES: Ryan
VACATION:

OTHER SPECIAL DUTIES:

HOSPITAL:




State of Georgia
Peace Officer Standards and Training Council

Network Data Gateway

Data Report System
Individual Officer Profile
Created: 07-22-2024 01.32

Requested by: AMY LAWRENCE

0239361
Officer Key 0239361
Officer Name MAX THOMAS MILLER
Race White (Not Hispanic or Latino)
Education High School Diploma
Status In Good Standing
Officer Certifications
Certification Description Certification Type Status
PS2520230462S RADAR AND LIDAR OPERATOR CERTIFICATION Specialized Active
PS08202204448 FIELD TRAINING OFFICER Specialized Active
PBLE20200239361 BASIC LAW ENFORCEMENT Basic Active
PBJA20190239361 JAILER Basic Active
Instructor Certifications
None Found
Employment History

Agency Rank Start Date End Date Status
CHEROKEE COUNTY SHERIFFS OFFICE Deputy Sheriff September 18, 2020 Actively Employed in Law Enforcement
CHEROKEE COUNTY SHERIFFS OFFICE Jailor May 20, 2019 September 18, 2020 Transfer

Sanctions

None Found

Training History

Date Number Course Hours
June 26, 2024 IFD21F RESPONDING TO THE ACTIVE SHOOTER I
April 26,2024 INMOOG DEPARTMENTAL INSERVICE TRAINING b
April 4, 2024 INMOOG DEPARTMENTAL INSERVICE TRAINING 10
April 4, 2024 IFM22G USE OF DEADLY FORCE |
April 4, 2024 UFROOF FIREARMS REQUALIFICATIONS |
April 3, 2024 ICRO2G DE-ESCALATION TECHNIQUES I
April 3, 2024 IGS10G COMMUNITY POLICING 2
March 31, 2024 DGBO1G CIJIS Security Policy Awareness and Training/Awareness Statement |
March 26, 2024 AWDO07G ADV ROADSIDE IMPAIRED DRIVNG ENFRCMT 16
March 9, 2024 INMOSG ROLL CALL TRAINING |

March 5, 2024 IDTOIG BUILDING CLEARINGS 3
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January 31, 2024
January 9, 2024
January 8, 2024

December 21, 2023
Noverber 29, 2023
October 19, 2023
September 26, 2023
September 26, 2023
August 1,2023
June 16, 2023

June 16, 2023

June 9, 2023

May 12, 2023

April 28,2023
April 6, 2023

April 6, 2023

April 6, 2023

April 5, 2023

April 5,2023
January 25, 2023

November §, 2022
October 25, 2022
October 11, 2022
October 10, 2022
September 29, 2022
June 2, 2022

June 2, 2022

June 2, 2022

June 2, 2022

June 1, 2022

May 30, 2022
May 13, 2022
April 20,2022
April 19,2022
April 19, 2022
April 19,2022
April 18,2022
April 18,2022
March 1, 2022

December 14, 2021
December 9, 2021
November 19, 2021

October 22, 2021

NEMS0G
ILQO0G
IDG16G

DGBO1G
IFNOOF
ITCO3G
UFEQ2F
[FMOOF
[CDO0G
UFLOIF
IFLO3F
[WS00G
INMO0G
STEO2R
IFM22G
UFROOF
INMO0G
ICR0O2G
IGS10G
IDG22G

IFNOOF
NDGO6G
IGM62G
[FMO7F
CAF02G
IFM22G
UFROOF
INMO0G
ICRO2G
IGS10G
IGB30G
INMOOG
DBS07G
DBS10G
DBSI12G
DBS03G
DBS08G
DBS09G
IKG02G

IBM15G
[FNOOF
CAEOIG
1GZ00G

Law Enforcement Phlebotomy - GPSTC (2021)
SEARCH AND SEIZURE
TASER RECERTIFICATION

CJIS Security Policy Awareness and Training/Awarcness Statement

SUBDUED LIGHTING CONDITIONS/FIREARMS
CIVIL DISTURBANCES
SHOTGUN QUALIFICATION

FIREARMS TRAINING (NOT REQUALIFICATION)

DOMESTIC VIOLENCE

PATROL RIFLE QUALIFICATION

PATROL RIFLE

STANDARDIZED FIELD SOBRIETY TESTING
DEPARTMENTAL INSERVICE TRAINING
Speed Detection Operator (Classroom) (rev. 2022)
USE OF DEADLY FORCE

FIREARMS REQUALIFICATIONS
DEPARTMENTAL INSERVICE TRAINING
DE-ESCALATION TECHNIQUES
COMMUNITY POLICING

TASER 7 Transition Coutse

SUBDUED LIGHTING CONDITIONS/FIREARMS
TASER BODY CAMERA SYSTEM

PROJECT LIFE SAVER

RED DOT SIGHT BASIC SHOOTER (8-16 HRS)
ADVANCED TRAFFIC LAW

USE OF DEADLY FORCE

FIREARMS REQUALIFICATIONS
DEPARTMENTAL INSERVICE TRAINING
DE-ESCALATION TECHNIQUES
COMMUNITY POLICING

CJIS NETWORK OPERATOR TRAINING
DEPARTMENTAL INSERVICE TRAINING

Intro to Community-Based Sexual Assault Response Teams for Local L.E (rev 2020)

Sex Trafficking

Introduction to Sexual Assault Response

Sexual Assault Investigations - Understanding Trauma & Its Impact on Victims

Sexual Assault Investigations - Best Practices (3 hr)
Sexual Assault Evidence Collection (2hr)

GANG INTELLIGENCE

WOODLAND OPERATIONS

SUBDUED LIGHTING CONDITIONS/FIREARMS
OFFICER SURVIVAL

ORIENTATION TO CAREER DEVELOPMENT

Puge 2/

2024 Total Hours :

2023 Total Hours :

2022 Total Hours :

60

t2

104

40
37



October 22, 2021
October 15, 2021
October 15, 2021
October 15, 2021
October 6, 2021
September 30, 2021
September 30, 2021
September 13, 2021
September 13, 2021
September 3, 2021
August 16, 2021
August 16, 2021
August 16, 2021
August 16, 2021
August 16, 2021
July 13, 2021

June 21, 2021

June 8, 2021

May 25, 2021

May 25, 2021

May 25, 2021

May 24, 2021

May 24, 2021

May 24, 2021

May 24, 2021

May 19, 2021

April 23,2021

November 13, 2020
October 10, 2020
September 25, 2020
September 25, 2020
September 25, 2020
September 24, 2020
September 23, 2020
September 21, 2020
September 18, 2020
July 25, 2020

June 23, 2020

June 23, 2020

June 23, 2020
February 27, 2020
February 13, 2020
February 13, 2020
February 13, 2020
February 12, 2020
February 12, 2020
January 30, 2020

[TMO7G
IFEOOF
IFEOIF
UFE02F
IDG16G
CAKO4F
DGBOIG
IDM26G
IECO3E
SAQO7G
INC03G
IGK00G
IDU00G
IGWO1G
IKG02G
CAL02G
CQMOIG
INMOOG
INMOOG
ISDO9T
ICR02G
IFM22F
1GS10G
UFROOF
ITMO7G
INMOOG
AGWO04G

IDG17G
DBOO0IG
IFSO1F
IPM00G
IFMOGF
IDM26G
UFROOF
IFM22G
BMLI3G
IFMOOF
IGKOIG
IKG02G
IGS10G
NGJ02G
CQMO6G
CQM02G
CQMO5G
CQMO7G
CQMI4G
CQM11G

STOP STICK TRAINING

SHOTGUN

SHOTGUN-LESS THAN LETHAL MUNITION
SHOTGUN QUALIFICATION

TASER RECERTIFICATION

Advanced Firearms (UNG)

GCIC SECURITY AWARENESS TRAINING
BELOW 100

C.P.R/A.E.D. CERTIFICATION

FIELD TRAINING OFFICER

INMATE SUPERVISION

ETHICS AND PROFESSIONALISM

USE OF FORCE

MENTAL HEALTH

GANG INTELLIGENCE

ADVANCED REPORT WRITING

OFFICE OF THE SHERIFF
DEPARTMENTAL INSERVICE TRAINING
DEPARTMENTAL INSERVICE TRAINING
DEFENSIVE DRIVING

DE-ESCALATION TECHNIQUES

USE OF DEADLY FORCE

COMMUNITY POLICING

FIREARMS REQUALIFICATIONS

STOP STICK TRAINING
DEPARTMENTAL INSERVICE TRAINING

GEORGIA CRISIS INTERVENTION TEAM (CIT) PROGRAM - GPSTC ONLY (rev 2018)

2021 Total Hours :

TASER X2

INTRODUCTION TO GANGS IN GA (GPSTC)
GLOCK OPERATOR COURSE

PHYSICAL FITNESS

Vehicle Close Quarter Battle (VCQB)

BELOW 100

FIREARMS REQUALIFICATIONS

USE OF DEADLY FORCE

BASIC LAW ENFORCEMENT TRAINING COURSE (2013)
FIREARMS TRAINING (NOT REQUALIFICATION)
ETHICS AND INTEGRITY

GANG INTELLIGENCE

COMMUNITY POLICING

JAIL TRAINING

PRISONER TRANSPORT

BONDING PROCEDURES

MENTAL COMMITMENTS AND TRANSPORTATION OF MENTAL ILL

SEX OFFENDER REGISTRY

SEARCH PROCEDURES FOR WANTED & MISSING PERSONS

ETHICS

Puage 34
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January 30, 2020
January 30, 2020
January 29, 2020
January 28, 2020

December 31, 2019
October 22, 2019
July 19, 2019
July 2, 2019
June 30, 2019
June 30, 2019
June 30, 2019
May 31, 2019
May 31, 2019
May 30, 2019
May 30, 2019
May 30, 2019
May 29, 2019
May 28, 2019
May 24, 2019
May 24, 2019
May 23, 2019
May 21, 2019

CQMOIG
CQM13G
COM12G
DYMO5G

DGBOIG
1GKO05G
BMHO01G
IHM27G
[HM20G
IHM21G
DGBO1G
IDO00D
1GZ00G
IXM18G
IDO01G
IFMOOF
IDDOOD
ICRO2G
IM41G
IGWOIG
IECO4E
IGK00G

2019 Total Hours : 144

OFFICE OF THE SHERIFF

PUBLIC RELATIONS

INTERPERSONAL RELATIONS

DE-ESCALATION OPTIONS FOR GAINING COMPLIANCE (GPSTC)

GCIC SECURITY AWARENESS TRAINING
ETHICS

BASIC JAIL TRAINING COURSE

NIMS: ICS-15 SPECIAL EVENTS PLANNING
NIMS: {S-100 INTRO TO ICS

NIMS: [S-200 BASIC ICS

GCIC SECURITY AWARENESS TRAINING
OLEORESIN CAPSICUM

ORIENTATION TO CAREER DEVELOPMENT
NARCAN

PEPPERBALL TRAINING

FIREARMS TRAINING (NOT REQUALIFICATION)
DEFENSIVE TACTICS

DE-ESCALATION TECHNIQUES

PRISON RAPE ELIMINATION ACT (PREA)
MENTAL HEALTH

C.P.R/A.E.D/FIRST AID

ETHICS AND PROFESSIONALISM

Summary of Hours for 6 Years

Total Community

Year Hours Firearms Deadly Force De-escalation  Policing

2024 11 1 1 1 2

2023 127 1 1 1 2

2022 104 1 1 1 2

2021 286 1 1 1 2

2020 505 2 2 2 4

2019 144 0 0 1 0
Grand Total of Hours 1277
(all years and courses)

Puge 474

2020 Total Hours :
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State of Georgia
Peace Officer Standards and Training Council
Network Data Gateway

Data Report System
Individual Officer Profile
Created: 07-22-2024 01:36

Requested by: AMY LAWRENCE

0224964
Officer Key 0224964
Officer Name BEAU KELLER EUBANKS
Race White (Not Hispanic or Latino)
Education High School Diploma
Status In Good Standing
Officer Certifications
Certification Description Certification Type Status
PS§2520200423S RADAR AND LIDAR OPERATOR CERTIFICATION Specialized Active
PBLE20170224964 BASIC LAW ENFORCEMENT Basic Active
PBJA20160224964 JAILER Basic Active
Instructor Certifications
None Found
Employment History

Agency Rank Start Date End Date Status
CHEROKEE COUNTY SHERIFFS OFFICE Deputy Sheriff November 26, 2018 Actively Employed in Law Enforcement
COBB COUNTY SHERIFFS OFFICE Deputy Sheriff June 30, 2017 November 18,2018 Voluntary Resignation
COBB COUNTY SHERIFFS OFFICE Jailor June 20, 2016 June 30, 2017 Transfer

Sanctions

None Found

Training History

Date Number Course Hours
May 10, 2024 ISFOOT MOTORCYCLE OPERATOR TRAINING 8
May 9, 2024 UFMOI1F BACK-UP WEAPON QUALIFICATION |
May 9, 2024 IFM22G USE OF DEADLY FORCE 1
May 9, 2024 INMOOG DEPARTMENTAL INSERVICE TRAINING 10
May 9, 2024 UFROOF FIREARMS REQUALIFICATIONS 1
May 8, 2024 IGS10G COMMUNITY POLICING 2
May 8, 2024 ICR02G DE-ESCALATION TECHNIQUES 1
May 3, 2024 INMO0G DEPARTMENTAL INSERVICE TRAINING 8
April 24,2024 SXE09G DRUG RECOGNITION EXPERT TRAINING (GPSTC) (2023) 160
February 6, 2024 ISFOOT MOTORCYCLE OPERATOR TRAINING 8
January 22, 2024 IDG16G TASER RECERTIFICATION 4
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January 16, 2024
January 16, 2024

December 8§, 2023
November 21, 2023
November 17, 2023
November 8, 2023
October 20, 2023
QOctober 6, 2023
September 28, 2023
September 26, 2023
September 26, 2023
September 22, 2023
August 18, 2023
August 10, 2023
July 26, 2023

June 20, 2023

May 23, 2023

May 4, 2023

April 21,2023
April 7, 2023
March 30, 2023
March 30, 2023
March 30, 2023
March 30, 2023
March 29, 2023
March 29, 2023
March 21, 2023
March 7, 2023
March 3, 2023
February 7, 2023
January 24, 2023

December 7, 2022
November 30, 2022
November 22, 2022
November 18, 2022
November 1, 2022
October 11, 2022
October 7, 2022
September 30, 2022
September 27, 2022
August 17,2022
July 21, 2022

July 14, 2022

July 5,2022

June 8, 2022

DGAO03G
DBM2IG

ATRO8G
IFNOOF
ATRO5G
ISFOOT
ATRO6G
ATRO04G
NTDO8G
[FMOOF
UFLOLF
ATRO3G
ASEO09T
ISFOOT
ITROOG
AWDO7G
AWI0BG
[SFOOT
INMO00G
ATIOIG
[FM22G
INMO0G
UFROOF
UFMOITF
ICRO2G
IGS10G
ATI29G
INMO0G
ATII3G
ISFOOT
IDG22G

[SFOOT
IGB30G
IFNOOF
NFD43G
DGBO1G
[SFOOT
AWGO01G
NELOSE
UFLOIF
INMOOG
INMO0G
ISFOOT
IDTOIG
IFD2IF

Gang Awareness - Governor's Initiative (POST)

Human Trafficking (POST)

TRAFFIC ACCIDENT RECONSTRUCTION LEVEL V
SUBDUED LIGHTING CONDITIONS/FIREARMS
TRAFFIC ACCIDENT RECON. LEVEL 1V
MOTORCYCLE OPERATOR TRAINING

TRAFFIC ACCIDENT RECONST. LEVEL 111
TRAFFIC ACC. RECONSTRUCTION LEVEL Il

Joint Law Enforcement and Prosecutor Impaired Driver Training (PAC)
FIREARMS TRAINING (NOT REQUALIFICATION)
PATROL RIFLE QUALIFICATION

TRAFFIC ACCIDENT RECON. LEVEL 1

LE EMERG VEH OPERATIONS COURSE LEVEL 2 (GPSTC)
MOTORCYCLE OPERATOR TRAINING

ACCIDENT RECONSTRUCTION

ADV ROADSIDE IMPAIRED DRIVNG ENFRCMT
INTOXILYZER 9000 BASIC CLASS

MOTORCYCLE OPERATOR TRAINING
DEPARTMENTAL INSERVICE TRAINING
ON-SCENE TRAFFIC ACCIDENT INV LEV 11

USE OF DEADLY FORCE

DEPARTMENTAL INSERVICE TRAINING
FIREARMS REQUALIFICATIONS

BACK-UP WEAPON QUALIFICATION
DE-ESCALATION TECHNIQUES

COMMUNITY POLICING

CRASH DATA RETRIEVAL TECHNICIAN
DEPARTMENTAL INSERVICE TRAINING
ON-SCENE TRAFFIC ACCIDENT INV LEVELI
MOTORCYCLE OPERATOR TRAINING

TASER 7 Transition Course

MOTORCYCLE OPERATOR TRAINING

CJIS NETWORK OPERATOR TRAINING
SUBDUED LIGHTING CONDITIONS/FIREARMS
SEARCH AND ARREST WARRANT SERVICE OPERATOR LEVEL [ (RCTA)
GCIC SECURITY AWARENESS TRAINING
MOTORCYCLE OPERATOR TRAINING
DUUDWI DET. & STAN. FIELD SOBRIETY TEST
TACTICAL EMERGENCY CASUALTY CARE
PATROL RIFLE QUALIFICATION
DEPARTMENTAL INSERVICE TRAINING
DEPARTMENTAL INSERVICE TRAINING
MOTORCYCLE OPERATOR TRAINING
BUILDING CLEARINGS

RESPONDING TO THE ACTIVE SHOOTER

Puge 26

2024 Total Hours :

2023 Total Hours :

1
1
206

36
8
36
8
36
36
12
3
1
36
40

477



May 31, 2022
May 11, 2022
May 11, 2022
May 10, 2022
May 10, 2022
May 10, 2022
May 10, 2022
May 10, 2022
May 9, 2022
March 10, 2022
March 9, 2022
March 4, 2022
February 23, 2022
February 18, 2022
February 17, 2022
February 17, 2022
February 3, 2022
February 3, 2022
January 12, 2022

December 8, 2021
December 3, 2021
November [8, 2021
November 16, 2021
October 25, 2021
October 15, 2021
October 7, 2021
September 28, 2021
August 9, 2021
July 27, 2021

July 16, 2021

June 3, 2021

May 26, 2021

May 20, 2021

May 20, 2021

May 20, 2021

May 19, 2021

May 19, 2021

May 19, 2021

May 19, 2021

May 13, 2021
April 29, 2021
April 23, 2021
April 18, 2021
March 24, 2021
February 26, 2021
February 1, 2021

IDTOIG
IHQOYG
IHBO7G
IFM22G
INMOOG
ICRO2G
UFROOF
UFMOIF
1GS10G
IQLO0G
ISFOOT
ASMI3T
DBSO7G
DBS12G
DBS08G
DBS03G
DBS09G
DBS10G
ISFOOT

ISFOOT
ISPO2T
IFNOOF
IFO00F
ISFOOT
IDG16G
ISFOOT
UFLOIF
CQMO3G
IECOIE
IFD23F
DTIOSG
INMO0G
ICR02G
ISDOST
INMO0OG
UFROOF
IGS10G
IFM22F
ITMO07G
NXI07G
IDTO1G
DLU20G
DGKO02G
IGM62G
IDG17G
VGM99G

BUILDING CLEARINGS

RESPONSE TO TERRORIST BOMBINGS
SUICIDE BOMBING PREVENTION & RESPONS
USE OF DEADLY FORCE
DEPARTMENTAL INSERVICE TRAINING
DE-ESCALATION TECHNIQUES
FIREARMS REQUALIFICATIONS
BACK-UP WEAPON QUALIFICATION
COMMUNITY POLICING

LEADERSHIP

MOTORCYCLE OPERATOR TRAINING
PURSUIT TERMINATION TECHNIQUES

Intro to Community-Based Sexual Assault Response Teams for Local L.E (rev 2020)

[ntroduction to Sexual Assault Response

Sexual Assault Investigations - Best Practices (3 hr)

Sexual Assault Investigations - Understanding Trauma & Its Impact on Victims

Sexual Assault Evidence Collection (2hr)
Sex Trafficking
MOTORCYCLE OPERATOR TRAINING

MOTORCYCLE OPERATOR TRAINING
PRECISION IMMOBILIZATION TECHNIQUE
SUBDUED LIGHTING CONDITIONS/FIREARMS
OFFICER SURVIVAL

MOTORCYCLE OPERATOR TRAINING

TASER RECERT!FICATION

MOTORCYCLE OPERATOR TRAINING
PATROL RIFLE QUALIFICATION

CIVIL PROCESS

C.P.R/FIRST AID

SWAT LEVEL I - BASIC

Georgia Uniform Motor Vehicle Crash Report Update Training
DEPARTMENTAL INSERVICE TRAINING
DE-ESCALATION TECHNIQUES

DEFENSIVE DRIVING

DEPARTMENTAL INSERVICE TRAINING
FIREARMS REQUALIFICATIONS
COMMUNITY POLICING

USE OF DEADLY FORCE

STOP STICK TRAINING

VEHICLE INTERDICTION

BUILDING CLEARINGS

LEGISLATIVE & CASE LAW UPDATE 2020 (GPSTC ONLINE)
ETHICS & PROFESSIONALISM (GPSTC)
PROJECT LIFE SAVER

TASER X2

GA POST BLOCK FOR RECERTIFICATION
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December 1, 2020
October 31, 2020
QOctober 23, 2020
October 16, 2020
September 1, 2020
August 19, 2020
July 2, 2020

June 18, 2020
June 18, 2020
June 17, 2020
June 17, 2020
June 4, 2020

December 20, 2019
November 25, 2019
October 22, 2019
October 18, 2019
June 14, 2019

May 2, 2019

May 2, 2019
February 26, 2019
February 26, 2019
February 12,2019
February 12, 2019
February 12,2019
February 12, 2019
January 31, 2019
January 11,2019
January 10, 2019
January 9, 2019
January 9, 2019
January 8, 2019
January 7, 2019

December 31, 2018
December 7, 2018
December 7, 2018
December 7, 2018
December 6, 2018
December 6, 2018
December 5, 2018
December 5, 2018
December 4, 2018
December 3, 2018
December 3, 2018
December 3, 2018
November 30, 2018

IGB30G
DGBOIG
IFLO3F
STEOIR
IGCO0G
CAAO03G
[DROOG
1GS10G
[FRO4F
ICRO2G
INMO00G
IFDO0G

1GZ00G
IFNOOF
IGKO05G
AKV02G
AGW04G
UFROOF
INMO00G
INMO00G
IGK00G
IFM56G
IGS10G
IGWOIG
INMO0G
[HM27G
[FSOIF
[FNOOF
IDM26G
IDDOOD
UFROOF
IFM22G

DGBO01G
1GZ00G
IDO0OD
IDOO01G
IXM18G
NOB23E
IDPOOD
IDDOOD
IFMOOF
UFROOF
IDUOOG
ICR02G
IGWO01G

CJIS NETWORK OPERATOR TRAINING
GCIC SECURITY AWARENESS TRAINING
PATROL RIFLE

SPEED DETECTION OPERATOR COURSE
COMPUTER TRAINING

Criminal Procedure (UNG)

RIOT/CROWD CONTROL

COMMUNITY POLICING

FIREARMS REQUAL& USE OF DEADLY FORCE (4 Hrs)

DE-ESCALATION TECHNIQUES
DEPARTMENTAL INSERVICE TRAINING
SWAT TRAINING

ORIENTATION TO CAREER DEVELOPMENT
SUBDUED LIGHTING CONDITIONS/FIREARMS
ETHICS

A.L.ER.R.T. Terrorism Response Tactics Active Shooter Level |

2020 Total Hours :

GEORGIA CRISIS INTERVENTION TEAM (CIT) PROGRAM - GPSTC ONLY (rev 2018)

FIREARMS REQUALIFICATIONS
DEPARTMENTAL INSERVICE TRAINING
DEPARTMENTAL INSERVICE TRAINING
ETHICS AND PROFESSIONALISM

USE OF DEADLY FORCE & DE-ESCALATION (minimum of 2 hrs)

COMMUNITY POLICING

MENTAL HEALTH

DEPARTMENTAL INSERVICE TRAINING
NIMS: ICS-15 SPECIAL EVENTS PLANNING
GLOCK OPERATOR COURSE

SUBDUED LIGHTING CONDITIONS/FIREARMS
BELOW 100

DEFENSIVE TACTICS

FIREARMS REQUALIFICATIONS

USE OF DEADLY FORCE

GCIC SECURITY AWARENESS TRAINING
ORIENTATION TO CAREER DEVELOPMENT
OLEORESIN CAPSICUM

PEPPERBALL TRAINING

NARCAN

CPR/AED FIRST AID

EXPANDABLE BATON

DEFENSIVE TACTICS

FIREARMS TRAINING (NOT REQUALIFICATION)
FIREARMS REQUALIFICATIONS

USE OF FORCE

DE-ESCALATION TECHNIQUES

MENTAL HEALTH

Puge 4/6
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November 28, 2018

November 27, 2018

October 24, 2018
October 12,2018
August 14, 2018
August 14, 2018
August 14,2018
July 3, 2018

July 3,2018

June 23,2018
May 28, 2018
May 28, 2018
May 17,2018
May 17, 2018
April 10,2018
April 9, 2018
April 9, 2018
April 9, 2018
March 15, 2018
March 13, 2018
February 22, 2018
February 22, 2018

December 14, 2017
November 10, 2017

October 27, 2017
October 27, 2017
October 27,2017
August 18,2017
August 18, 2017
July 26, 2017
June 30, 2017
June 29, 2017
May 28, 2017
May 28, 2017
April 7, 2017
March 21, 2017
March 14, 2017
March 13,2017
March 6, 2017
February 21, 2017
February 20, 2017
February 9, 2017

September 30, 2016

July 19,2016
July 8, 2016

IGK00G
UM41G
IDG16G
IFRO2F
IDO02D
IKVI12G
IDDO7D
UFEOQ2F
IFM18F
IGRO3G
[HM24G
IHM20G
IGB31G
DGBOIG
NOB23E
IGS11G
IFM22F
ICR02G
ILE02G
1IM37G
[FNO2F
IFRO2F

IFRO2F
CAL02G
IFM22F
IGF05G
ICRO2G
UFEO2F
IFM18F
ADGOLIG
BML13G
IGM39G
IHM20G
IHM24G
IFMOOF
IFMOQF
ISDOIT
ISDOIT
IFMOOF
ISDOIT
ISDOIT
IFMOOF

BMHOLG
UM37G
ADOO3D

ETHICS AND PROFESSIONALISM

PRISON RAPE ELIMINATION ACT (PREA)

TASER RECERTIFICATION

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)
OLEORESIN CAPSICUM (RE-FAMILIARIZATION)
ACTIVE SHOOTER RESPONSE

DEFENSIVE TACTICS

SHOTGUN QUALIFICATION

ADVANCED PISTOL TACTICS

COURTHOUSE SECURITY

NIMS: IS-700 NIMS INTRO COURSE

NIMS: IS-100 INTRO TO ICS

CJIS NETWORK OPERATOR RE-CERTIFICATION EXAM
GCIC SECURITY AWARENESS TRAINING

CPR/AED FIRST AID

FOSTERING POSITIVE COMMUNITY RELATIONS

USE OF DEADLY FORCE

DE-ESCALATION TECHNIQUES

CIVIL RIGHTS TRAINING

PRISON RAPE ELIMINATION ACT

NIGHT FIRE

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)
ADVANCED REPORT WRITING

USE OF DEADLY FORCE

CULTURAL AWARENESS

DE-ESCALATION TECHNIQUES

SHOTGUN QUALIFICATION

ADVANCED PISTOL TACTICS

TASER ELECTRICAL DEVICE

BASIC LAW ENFORCEMENT TRAINING COURSE (2013)
HOSPITAL SECURITY

NIMS: IS-100 INTRO TO ICS

NIMS: IS-700 NIMS INTRO COURSE

FIREARMS TRAINING (NOT REQUALIFICATION)
FIREARMS TRAINING (NOT REQUALIFICATION)
DRIVER TRAINING

DRIVER TRAINING

FIREARMS TRAINING (NOT REQUALIFICATION)
DRIVER TRAINING

DRIVER TRAINING

FIREARMS TRAINING (NOT REQUALIFICATION)

BASIC JAIL TRAINING COURSE
PRISON RAPE ELIMINATION ACT
OLEORESIN CAPSICUM WEAPONS TRAINING

Page 5/6
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June 27, 2016 [HM63G NIMS:1S-200 SINGLE RESOURCES & INITIAL ACTION INCIDENTS
2016 Total Hours : 91

Summary of Hours for 9 Years

Total Community

Year Hours Firearms Deadly Force De-escalation  Policing
2024 206 I 1 1 2
2023 477 1 1 1 2
2022 260 1 I 1 2
2021 249 1 1 1 2
2020 115 1 1 1 2
2019 182 2 2 1 2
2018 101 3 3 2 2
2017 516 2 3 2 4
2016 91 0 0 0 0

Grand Total of Hours 2,197

(all years and courses)
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Cherokee Sheriff’s Office

Memorandum
To: Deputy Max Miller
From: Lieutenant David Barone
Date: July 18, 2024
Subject: Internal Affairs Investigation

1. This is to inform you that an Internal Affairs Investigation has been
started in regards to a situation which was reported on July 12, 2024.
A copy of the allegation is being supplied to you for your information.
I have also supplied you with a copy of the “Employee’s duties and
rights during Internal Investigations.”

3. You are hereby ordered not to discuss this case with any person other
than the Internal Affairs Office, Chief Deputy, Sheriff, or legal
counsel. Any efforts on the contrary will be considered obstruction of
this investigation and a violation of a direct order.

!\.)

(Signature) (Date)

/,,,Q«J/BW 07-12Y

(Witness) (Date)




Cherokee Sheriff’s Office

Office of Professional Standards

498 Chattin Drive
Canton, Georgia 30115
678-493-4200

Fax (678) 493-4186
“A NATIONALLY ACCRED ITED AND STATE CERTIFIED LAW ENFORCEMENT
AGENCY™

INTERNAL INVESTIGATION WARNING

I wish to advise you that you are being questioned as part of an official investigation of the
CHEROKEE COUNTY SHERIFF’S OFFICE. You will be asked questions specifically directed
and narrowly related to the performance of your official duties or fitness for office. You are
entitled to all rights and privileges guaranteed by the Laws and The Constitution of this State and
The Constitution of the United States, including the right not to be compelled to incriminate
yourself.

I further wish to advise you that if you refuse to testify or to answer questions relating to the
performance of your official duties or fitness for duty, you will be subject to departmental
charges, which could result in your dismissal from the Sheriff’s Office. If you do answer questions
neither your statements nor any information or evidence that is gained by reason of such
statements can be used against you in any subsequent criminal proceeding. However, these
statements may be used against you in relation to subsequent departmental charges.

In addition to the above rights, you have the right to have counsel present during this questioning.

%ﬁ% (Miller) 7 f / .

( gnature)v / {Date)

b—%?d Lorvpe &7/ PAY

(Signakture) c (Date)




Cherokee Sheriff’s Office

Memorandum
To: Deputy Beau Eubanks
From: Lieutenant David Barone
Date: July 18, 2024
Subject: Internal Affairs Investigation

1. This is to inform you that an Internal Affairs Investigation has been
started in regards to a situation which was reported on July 12, 2024.

2. A copy of the allegation is being supplied to you for your information.
I have also supplied you with a copy of the “Employee’s duties and
rights during Internal Investigations.”

3. You are hereby ordered not to discuss this case with any person other
than the Internal Affairs Office, Chief Deputy, Sheriff, or legal
counsel. Any efforts on the contrary will be considered obstruction of
this investigation and a violation of a direct order.

L 7/]& Jze2Y

(Signature) (Date)

kit 52l TSuope o7 Y

(Witness) - (Date)



Cherokee Sheriff’s Office

Office of Professional Standards

498 Chattin Drive
Canton, Georgia 30115
678-493-4200
Fax (678) 493-4186

"4 NATIONALLY ACCRED ITED AND STATE CERTIFIED LAW ENFORCEMENT
AGENCY™

INTERNAL INVESTIGATION WARNING

I wish to advise you that you are being questioned as part of an official investigation of the
CHEROKEE COUNTY SHERIFF’S OFFICE. You will be asked questions specifically directed
and narrowly related to the performance of your official duties or fitness for office. You are
entitled to all rights and privileges guaranteed by the Laws and The Constitution of this State and
The Constitution of the United States, including the right not to be compelled to incriminate
yourself.

I further wish to advise you that if you refuse to testify or to answer questions relating to the
performance of your official duties or fitness for duty, you will be subject to departmental
charges, which could result in your dismissal from the Sheriffs Office. If you do answer questions
neither your statements nor any information or evidence that is gained by reason of such
statements can be used against you in any subsequent criminal proceeding. However, these
statements may be used against you in relation to subsequent departmental charges.

In addition to the above rights, you have the right to have counsel present during this questioning.

g %— (Eubanks) 7/ /5 / 202

(Signature) (Date)

Le Sz’ By ©7-/12 4y

(Signature) = (Date)
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This report has been redacted pursuant to [0.C.G.A. §50-18-72(a)(20)(A), (a)(2), 35-3-34, 35-3-35, 35-3-37]





