








EMPLOYEE DISCIPLINARY RECORD 
(See page 2 for instructions) 

I. EMPLOYEE' AME Officer First Class Kenneth Rammage SOCIAL SECURITY O. 
( 

l. DEPARTME 'T Columbus Police Depanmenc Action Date 02/21/2020 

3. TYPE OF ACTION

4. DATE OF VlOLATIO
02/l 7/2020

Correction (El Correction with Probation D 
Recommendation for Dismissal□ 

TIME OF VIOLA TlON 
19:00 

Correction with Suspension D 

PLACE OF VIOLATION 
303 4801 Street 

5. NATURE OFVIOLATION: Substandard Work D ConductD Attendance D Carelessuess IBJ

Disobedience D Other (Specify): 

6. DESCRIPTION OF VIOLA no

On 02-17-20 Officer Rammage did not properly secure a prisoner in handcuffs (Violation of Section 3-23.2). During the arrest the

prisoner's right hand became free from the cuffs and tile prisoner had a ball point pen clinched in his right palm. The prisoner

threatened to commit suicide and anempred to stab himself in the neck with the ball point pen causing police to intervene.

7. PREVIOUS DISCIFLI ARY ACTIONS: Describe:

Suspensions: 04-18-19, I 0-24-19, 10-25-19 (Sleeping on Duty); 07-20- l 8 (Failure to Report for Duty)

8. EMPLOYEE' REMARKS RE VIOLATION:

9. ACTIO TO BE TAKEN:

Officer Rammage will receive a letter of reprimand for violation of Section 3-23.2 of policies and procedures. Sergeant Farmer
notified Officer Rammage of this action by delivering an Loter-Office Memo to Officer Rammage on 02-21-2020.

10. I acknowledge receipt of this disciplinary action and that its contents have been discussed with me. I understand that my signature does not
necessarily indicate agreement and that refusal to sign will not invalidate the disciplinary action. I understand that this form will be placed in
my personnel file. l further have been informed that l may submit a written response to the information in this form, and that my written
response will also be kept in my personnel file.

I llave read tile above or had it explained to me. 

TITLE 

qff, (, t., 

Sergeant 

Sergeant 

DATE 

� IJ/20,.a 
02/21/2020 

02/21/2020 

A��NRESO RCESDJRECTOR'S SLG ATURE ____ _

Department Director□ Human Resources Director O Affirmative Action Officer 0 
Employees D 

INSTRUCTIONS FOR COMPLETION OF EMPLOYEE DISCIPLINARY RECORD 
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EMPLOYEE DISCIPLINARY RECORD 

I. EMPLOYEE'S NAME 

Kenneth Rammage 

2. DEPARTMENT 

Columbus Police Department 

3. TYPE OF ACTION Correction □ 

(See reverse side for instructions) 

SOCIAL SECURITY NO. 

DATE OF ACTION 

7/15/2019 

Correction with Probation □ Correction with Suspension □ 

Recommendation for Dismissal □ 

4. DATE Of VIOLATION TrME Of VIOLATION PLACE or VIOLATION 

5/7/19 2100 5750 Milgen Road 

5. NATURE OF VIOLATION: Subs tandard Work □ Conduct 181 Attendance □ Carelessness 

Disobedience 0 Other (Specify): 

□ 

6. Description of violation: Officer Rammage was driving through the parking lot of 5750 Milgen Road and not looking in 
the direction he was going. This caused him to sideswipe a yellow pole in the parking lot. Officer Rammage's actions 
were in violation of Columbus Police Department Policy 1-7.6 Rough, Dangerous and Careless Handling of Police 
Equipment. 

, p1H:,nous DISCIPLrNARY ACTIONS: Describe: 

� :.. Officer Rammage was suspended for 1 day on 04/18/2019 for Neglect and Derelection of Duty. 

8. EMPLOYEE'S REMARKS RE VIOLATION: (The absence of any statement on U1e part of 1be employee indicates bisA1er agreement with the report as slated.) 

The Fair Treatment PoUcy (HR Policy 11220-504) provides employees with appeal rights for acuoos taken. 

9. ACTION TO BE TAKEN: Officer Rammage received a Letter of Reprimand and was instructed to attend Remedial 
Drivers Training Part 1 on September 18, 2019 and Remedial Drivers Training Part 2 on September 25, 2019. He was 
notified by interoffice memorandum on July 15, 2019. 

7!Jc.JJI 
DATE 

TITLE 

S U
c) 

LC.I'\--\ 

DATE 

DATE H RESOURCES DJRECTOR·s SIGNATURE DATE 

Department Director 0 Human Resources Director 0 Affirmative Action Officer 0 









Regina Millirons

From: 

Sent: 

To: 

Cc: 

Subject: 

Sgt. Reeves, 

Regina Millirons 

Tuesday, July 23, 2019 3: 16 PM 
June Reeves 

Joseph Hart; Wendy Holland; Matt Blackstock; Herman Miles; Bill Rawn; Annalisa 
Shelling; Regina Millirons 

DISCIPLINARY FOR OFFICER KENNETH RAMMAGE 

I received the original disciplinary paperwork for Officer Rammage regarding the 05/07 /19 incident, violating policy code 

1-7.6(M) - "Rough, Dangerous or Careless Handling of City Property". In section #7 (Previous Disciplinary Actions) you 

wrote: "Officer Rammage was suspended for 1 day on 07/20/18 for Failure to Report". 

I've have gone through all of Personnel's databases, his personnel file and even pulled his timecard, which shows an off­

day for 07 /20/18. Nowhere can I find anything on this suspension for Failure to Report in 2018. Our files indicate he 

had no disciplinaries in 2018. It's possible the paperwork never made it to our office. 

Before I send out notification for Officer Rammage to come in and sign this current disciplinary, please check your files 

or with previous supervisors and forward a copy to me. This could possibly generate or effect an Employee Early 

Intervention Session (Early Warning). 

Thank you, 

'Regina Jvti{Rrons 
Personnel 

Bureau of Administrative Services 

Direct# 

Office# 
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lnter-omee Communication 

DATE: Thursday, October 17, 2019 

TO: 

FROM: 

Kenneth Rammage, Officer, Bureau of Patrol Services 

Dericl�, S�reau of Patrol Services 

SUBJECT: Letter of Suspension: Neglect or Dereliction of Duty 

SUMMARY 
On Monday, October 07, 2019 at about 0510 hours, I discovered you sleeping in the driver seat 
of your patrol vehicle, behind Pierce Chapel Church (5122 Pierce Chapel Road). 

Your patrol vehicle was facing south, driver window down, headlights off, and the engine 
running. Corporal John Duncan was asleep in the vehicle next to you. You and Corporal 
Duncan were parked on a back patio of the church, close to the building, and concealed from 
view. Your patrol vehicles were positioned so the driver sides were about a foot apart. 

You were awoken by dispatch attempting to raise Corporal Duncan on the radio, at my request. 
You then woke up Corporal Duncan. I was standing at the rear of Corporal Duncan's vehicle 
when you and Corporal Duncan woke up. 

SUSPENSION WITHOUT PAY 
Employees of the Columbus Police Departroent may be placed on suspension without pay for 
any violation of the rules, regulations, or misconduct as may be considered appropriate discipline 
by the employee's supervisor or a superior officer within the employee's chain of command. 

OFFICER RAMMAGE, you are being issued two days suspension without pay for the following 
violations of department policy: 

Patrolling of Beat (CPD policy section 1-6.9) 
When time allows, the officer will make a tour of his beat, checking all businesses and area for 
their security. He shall not conceal himself except for police purposes. 

An officer shall inspect his beat as often as possible and by his vigilance, render it dijjicult for 
anybody to commit a crime thereon. 

i 

I ''















EMPLOYEE DISCIPLINARY RECORD 
(See page 2 for instructions)

1. EMPLOYEE'S AME Rammage, Kenneth SOCIAL SECURITY 0.

2_ DEPARTMENT Columbus Police Department Action Date 10/16/2019 

3. TYPE OF ACTION Correctionrn Correction with Probation□ 
Recommendation for Dismissal□

4. DATE OF VIOLATION
I 0/ 13/2019

TlME OF VlOLATlO
22:53 

Correction with Suspension D

PLACE OF VIOLATION
Columbus Police Department 

5. NATURE OF VlOLATION: Substandard Work D CooductO Attendance 0 Carelessness □

Disobedience D Other (Specify):

6. DESCRIPTION OF VIOLATION:
Columbus Police Department General Order 4-2.J(C).7(a)Sickness/lnjury Leave Procedure: Each Bureau shall establish 

procedures for checking out and reporting back in from a sickness or injury. Employees should make this notification one (I) hour 

prior to the time to report for duty.

7. PREVIOUS DJSCCPLINARY ACTIO S: Describe:

07/20/2018: Suspension -Failure to Report. 03/23/2019 Suspension- Sleeping on Duty 07/15/2019 Letter of Reprimand 

8. EMPLOYEE'S REMARKS RE VIOLATION:

9. ACTION TO BE TAKEN:

Letter of Reprimand. 

OFC. Ramm age was noti tied of this action in writing by lacer-Office memorandum issued by Sergeant Randy Long on I 0-16-2019 

10. 1 acknowledge receipt of tltis disciplinary action and that its contents have been discussed with me. I understand that my signature does not
necessarily indicate agreement and that refusal to sign will not invalidate the discipll.nary action. I understand that this form wiU be placed in 
my personnel file. 1 further have been informed that I may submit a written response to the information in this form, and that my written
response will also be kept in my personnel file. 

I have read the above or had it explained to me.

TITLE
Officer First Class 

Sergeant 

Sergeant 

A�SOURCES DlRECTOR'S SIG 

10/16/2019 

10/16/2019 

ATURE

Department Director□ Human Resources Director□ Affirmative Action Officer D
Employees D

FOR COMPL,:TION OF EMPLOYEE DIS��ARY RECORD-A 1<.,n 
. er LO/uo{i"t �'P:} ✓ ('� ,r,� c-. 1----rJ 
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\ 

DATE: 

TO: 

FROM: 

SUBJECT: 

Inter-oilice Communication 

Officer First Class, Bureau of Patro] Services_

ant, Bureau of Patrol Services

' 

eprimand for violation of CPD Policy violation 4-2.7 (a) 

iOn 10-13-2019 around 2330 hours, I was preparing to conduct personnel �tion prior to the 
Sunday night Reading in the Patrol Briefing Room. At that time, Lt. Joseph Hart, called me out
of the Briefing Room and informed me that you had called out for per�on4 problems. 

Due to the realignment of the Patrol Division and the re-constitution of the Permanent Morning
Watch, I was assigned as the Sergeant to supervise the squad you are assigned to #15. Because 
of this new assignment, I am in the ,process of putting the names on the•Lmeup with the faces on
the shift. 

I told Lt. Hart that you were in the Briefing Room. After speakmg with Lt. Hart, I returned to
the Briefing Room and aske:d for you by name. Officer Brady Carbone informed me that you 
were not present. I asked Officer Carbone to call you via cellphone. i 

-Once he contacted you, I spoke with you on the phone and you informed me that you had 
personal problems with your live-in girlfriend. I asked you what time you �becked out and you
stated around 1030(2230.) I then informed you that we would talk about tii,is issued in the 
future. 

• 
I 

.On 1.0-14-2019 around 1250 hours, you arrived to work and spoke with Lt'. Hart. Lt. Hart 
informed me that be sent you home since you had checked out sick for a personal problem.

' 
I 

On 10-14-19 you called back in from sickness and arrived on time for the Reading. . ' . 

After the Reading, Cpl. Deni.ck Moore and I met with you. At that time, we asked you to 
explain what the issue was that caused you to miss work You informed us that you had an 
argument with your live-in girlfriend. You further stated that you left yout'.residence and was 
heading to work when your girlfriend called you on the phone and you decided to return home. 
Af!er rec

7
ivin�our �lfriend, you decided to check out andjyou called and-left�-···-. -·· • • • · -

v01ce mail o-hecking out for personal reasons. I asked you to check the call 
history to· see when your girlfriend �_lep. you while you were traveling to \\>orlc. Y:ou looked in 
your:phone·and showed the timet?,CpL}f�ore: The.time she called was 1:049 PM (2249 hours.)
I-then told you that.the message you left' on the voice mail was 1053 PM ( 253 hours.) 

I 
I 
I 
!











' . . . 

Regina Millirons

From: Regina Millirons 
Sent: 
To: 

Tuesday, November 26, 2019 5:01 PM 
Alana M Folds 

Cc: Regina Millirons 
Subject: RE: Incorrect Disciplinary 

Okay. I have another one, Kenneth Rammage (10/13/19). Sgt. R. Long used policy code 4-2.7(a), which is the Light Duty 
policy. Correct code for violating sick leave policy is 4-2.3(C), 7(a). 

Thanks, 

�Bina :M.ilUrcm.s 
Personnel 
Bureau of Administrative Services 
Direct#: 
Office#: 

From: Alana M Folds < 
Sent: Tuesday, Novem 
To: Regina Mlllirons 
Subject: Incorrect Di 

t ... • I - • • ... ., 

Major has it and will look it over and let me know if he wants to change anything. So, just hold off on it for right now. 

Thanks for catching it! 

cf Ochtle (:Yt.1/ds 
Administrative Secretary 
Bureau of Patrol Services 
Columbus Police Department 

1 



EMPLOYEE DISCIPLINARY RECORD 

1. EMPLOYEE' AME Kenneth Rammage

l. D.EPART MENT Columbus Police Department

(See page 2 for instructions) 

Action Date 03/23/2019

SOClAL SECURITY 0.

---

3. TYPE OF ACTION Correction□ Correction with Probation 0
Recommendation for Dismissal□

Correction with Suspension eJ

4. DA TE OF VlOLA TIO
03/21/2019 

5. ATURE OF VlOLATIO

TIME OF VTOLATrO'
06:43 

Substandard Work D Conduct [EJ 

Disobedience D Other (Specify): 

PLACE OF VIOLA TIO
North Precinct 

Attendance D Carelessness D

6. DESCRfi>TION OF VlOLATION: 

On 03/21/2018 at 0643 hours Officer Kenneth Ramm age was in his patrol vehicle parked behind the North Precinct with the lights
off and U1e computer lights turned down low sleeping. Officer Rammage's actions were in violation of Columbus Police
Department Policy J- 7 .6 (D) Neglect and Derelection of Duty.

7. PREVIOUS DISCIPLINARY ACTIO S: Describe:

Officer Rammage was suspended for I day on 07 /20/18 for Failure to Report.

8. EMPLOYEE'S REMARKS RE VlOLA no

9. ACTJO TO BE TAKEN: 

Officer Rammage will be suspended for l day on April 18, 2019. He was notified by interoffice memorandum on March 23, 2019.

JO. I acknowledge receipt of tnis disciplinary action and that its contents have be-en discussed with me. I understand that my signature does not 
necessarily indicate agreement and that refusal to sign will not invalidate the disciplinary action. I understand that this form will be placed in 
my personnel file. I further have been informed that I may submit a written response to the information in this form, and that my written
response will also be kept in my personnel file. 

I have read the above or bad it explained to me. 

HO PREPARED

TlTLE 
O'tt-Cc:( f\rs-,.. C.)c...SS

S<..r-.SL'-"I� 0?:>/1-::, \ I� 

�-<...rjL"'.J.+ O�('t-)1 1Y

::.2:.:..:.:.:����::::::::::::.::::.::::...:.=�=.:..:.;:..:..:...::..:.:: 
��SOURCES DIRECTOR'S SIGNATURE __ • __ _

Jto'-'�EtJRD: Department Director□ Human Resources Director D Affirmative Action Officer D
Employees □

INSTRUCTIONS FOR COMPLETION OF EMPLOYEE DlSCCPLI ARY RECORD 
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DATE: 

TO: 

FROM 

SUBJECT: 

lnter-o&iee Commllllieation 

March 23, 2019 

Kenneth Rammage, Officer, Bureau of Patrol Services 

t���u,mrrotsom� 

Letter of Suspension Neglect or Dereliction of Duty 

On 03/21/2019 at 0645 hours I received a call from Sergeant Dean Spata who reported that he 
was at the North Precinct on the back side assisting an officer change several tires. He stated 
that they had been behind the building for a considerable amount of time and they were making 
loud noises. He stated that once they had completed changing the tires, h� noticed a computer 
light in one of the vehicles parked behind the building. He stated that he went to see if he 
would be able to turn off the computer. He stated that he observed yo� sleeping inside the 
vehicle. He stated that he used his asp baton to bang on the car to awaken you. He stated that 
your response to him upon awakening was to say you were sorry several times. You called me 
approximately 45 minutes later and stated that you wanted to talk to me. 1I was signing reports 
at that time and told you I would talk to you upon returning to work. 

On 03/22/2019 at 2355 hours I met with you in the Sergeant's Office at the North Precinct and 
asked you what happened. You stated that you were working on some classes for certification 
and you fell asleep. I asked you why you parked behind the building.I You stated that you 
wanted some privacy. I then asked why you did not come into the building. You simply 
shrugged your shoulders. I told you I did not believe what you were saying. There were no 
other patrol units at the precinct, so privacy was not an issue. You parked behind the building 
with your lights off and the computer on low. The computer screen apP\'ared to be black with 
only the power light illu"minating. This appears to be an effort to conceal yourself. It is my 

Iconclusion that you did not simply nod off or fall asleep. Your actions demonstrate a conscious 
decision to go to sleep. You then told me you suffer from sleep disorders. I was sympathetic 
but I told you that this did not excuse your behavior. I explained the danger of this type of 
behavior and my expectation that there are no repeat incidents of this behavior. You stated that 
you understood and that it would not happen again. 



Officer Ram.mage You will be Suspended for 1 day on April 18, 2019 your actions violated Columbus 

Police Department Policy, Section 1-7.6 (D) Neglect or Dereliction of Duty, which states All 

employees are required to perform their duties in an effective and efficient manner. Examples of neglect or 

dereliction of duty are sleeping on duty, feigning sickness or injury to avoid duly, failure to comply with written or 

verbal orders, or general inefficiency or incompetence Any action or omission willfully committed to avoid 

duty or responsibility may be construed as neglect or dereliction of duty. A repeat of this behavior will 

result in a more serious penalty. This disciplinary act may have an adverse effect on your evaluation 

Your suspension day is April 18, 2019. 

Cc: 
G. Slouchick, Assistant Chief of Police
C. Kennedy, Major, Bureau of Patrol Services
H. Miles, Captain, Bureau of Patrol Services� 'f>?��­
J. Blackstock, Lieutenant, Bureau of Patrol Services
J. Hart, Lieutenant, Bureau of Patrol Services
W. Holland, Lieutenant, Bureau of Patrol Services \J..), � l::i-·
File

RECEIVED 

MAR 2 8 2019 

t!,1,-L-
PATROL SERVICES 

MAJOR C D KENNEDY 











1. EMPLOYEE'S NAME

Kenneth Rammage
2. DEPARTMENT

'.SOCIAL SECURITY NO. 

DATE OF ACiiON 

•Columbus Police Department I 03221, 

3. TYPE OF ACITON Correction 18:1 Correction ,yith Probation D Correction with Suspension 
-··· ...

Recommendation for Dismissal □

4. DAIB OF VIOLATION TIME OF VIOLATION PLACE OF VIOLATION 

020717 2328 
. 

Macon Rd & I 185 

5. NATURE OF VIOLATION: Substandard Work 0 Conduct D Attendance □ Carelessness �

Disobedience D Other (Specify): . 
, 

6. Description of violation: Officer Rammage lost control of his vehicle and struck the guardrail. The road conditions were a
factor, but Officer Rammage was still At-Fault. This is a direct violation of the Columbus Police Departments Policy
Section 1-7.6 (m) Rough and Careless Handling of City Property. '

7. PREVIOUS DISCIPLINARY ACTIONS: Describe: Officer Rammage received a Written Reprimand for Columbus Police
Department Policy violation 1-6.13of Responsibilities and Duties of a Police Officer, Report Requirements.

8. EMPLOYEE'S REMARKS RE VIOLATION: (The absen� or aoy stalcmeot on the part of the employee indicates his/her agreement with the report as stated.) 

I 

The Fair Treatment Policy (HR Policy 1/220-504) provides empfoyees with appeal rights for �OILS taken. 

9. ACTION TO BE TAKEN: He was given a Written Reprimand for the At-Fault accident that occurred on 020717. Officer
Rammage was notified about the Written Reprimand by Inter-Office Memo on 032217.

. d have no further questions concerning it 

TITLE 

TITLE 
( 

�,,.__]T 

. 

t..1 I 11 J J 7
DATE 

DA1E 

Department Director D Human Resources Director D 
I 

Aflinnative Action Officer D 

' 



lnter-o&ice Communication 

DATE: March 22, 2017 

TO: Kenneth 
r

mmage, O�cer Bureau of Patrol Service 

FROM: ��eau of Patrol Service, 

SUBJECT: Written Reprimand 

Officer Kenneth Ramm.age you were involved in an At-Fault Accident on February 7, 
2017 at Macon Rd and I-185 (south on ramp). You lost control of your vehicle causing 
the vehicle to strike the guardrail. This is a direct violation of the Columbus Police 
Departments Policy Section 1-7.6 (m) Rough and Careless Handling of City Property. 

As a result of the accident you are required to attend the Driver Remedial Training 
Classes. The first class will be held on April 12, 2017 and the second class will be held 
on April 26, 201 7. The time scheduled for both classes is 1400 hours to 1600 hours. 

You are also receiving a Written Reprimand for this At-Fault Accident. This 
disciplinary action should not be viewed as an indication that you are performing your 
job in an unsatisfactory manner, However, I hope that this action will serve to remind 
you of the importance of operating your patrol vehicle with the utmost of care at all 
times. It may also have an adverse effect on your yearly evaluation. 

Cc: JD Hawk, Major, Bureau of Patrol Services 
William D. Turner, captain, Bureau of Patrol Services 
John McMichael, Lieutenant, Bureau of Patrol Services� 
Tony Litle, Lieutenant, Bureau of Patrol Services 
Joey Weatherford, Lieutenant, Bureau of patrol Services 
file 













EMPLOYEE DISCIPLINARY RE�ln 
(See reverse side for instructions) 

1. EMPLOYEE'SNAME
1
· SOCIALSECURITYNO.

Kenneth Rammage
1--------------------------------------------'-___;,+---- ====----

2. DEPARTMENT I DATEOFACTION 
Columbus Police Department 031217 

3. TYPE OP ACTION Correction ·181 Correction with Probation D Correction with Stispension D

Recommendation for Dismissal D I 
4. DATE OF VIOLATION TIME OF VIOLATION PLACE OF VIOLATION 

2312 
I 

012617 2628 Fremont Ave 

5. NATURE OF VIOLATION: Substandard Work □ Conduct D A'ttc:ndance D Carelessness 

Disobedience D Other (Specify): Failure to write report 

6. J;)escription of violation: Officer Ranimage responded to 2628 Fremont Ave in refere·nce to an Entering an Auto. Officer
Rammage failed to complete a report. This is in violation for Columbus P�lice Department Policy 1-6.13 of
Responsibilities and Duties of a Police Officer, Reporting Requirements.

7. PREVIOUS DISCIPLINARY ACTIONS: Des�ribe: none
,,, 

8. EMPLOYEE�s REMARKS RE VIOLATION: (The absenc� of any statement on the part oftlie employee indi,cales his/her agreement with the report as stated.)

lbc Pair Treatment Policy (HR Policy #220-504) provides employees with appeal rights for actions taken. 

9. ACTION TO BE TAKEN: He was given a Written Reprimand for failing to write a report for a crime that was reported to
him by the victim. Officer Ram.mage was notifie� about the Written Reprimand by tnter-Office Memo· on 031217.

'
l ' 

t-f /13/J.7 
TITLE •• 

I �•M¥'AJi DATE 

DATE 

• �aC4-A.f • 1:2-- 17

l-=:��===��=-:!'rE=::.;__.=;___:3=��-:::;��d�===41 
��---D-ATE�=--�

DATE URCES DIRECTOR'S SIGNATURE DATE 
11. DISTRIBUTION Department Director [] Human Resources Director D 

I 
Affirmative Action Officer D

:.• 





































PATROL 

Columbus Consolidated Gov 
PUBLIC SAFETY 
Columbus, Georgia 

Employee Achievement Assessment 

Name 

Rank 

Rammage, Kenneth 

0 Corporal 

Bureau D Patrol Services 
Job Title Corporal/ Motor Squad 
Employee#-
Final Score 3.90 

Supervisor House, William E 

Review Period 11/02/2021 to 11/01/2022 

Hire Date 
Review Date 

Type of Evaluation 

11/02/2015 
12/19/2022 

• Annual 0 Job Change O Probationary O Other (specify) 

General Instructions 

All applicable areas of this form are to be completed. Those assessment areas which are not applicable 
should be marked as such. Any ratings entered as "Unacceptable", "Needs Development", or "Exceeds 
Standards" must be documented in the space provided. Other ratings may be documented or commented 
on as necessary. The supervisor completing this form should be familiar with all requirements in any 
current organizational manuals, and should read this entire form before beginning. The rater will indicate 
the performance level rating for each of the categories. Each performance level rating has a numerical 
value (1-Unacceptable; 2-Needs Development; 3-Meets Standards; 4-Exceeds Standards). After the 
evaluation has been completed, a final rating will be affixed. 

• Final Rating Category Key ,�. ,. 

Unacceptable T Needs Development I Meets Standards I Exceeds Standards 
1.59 or Less I 1.60-2.59 I 2.60-3.59 I 3.60 or More 

- Rating Scale Descriptions "

Exceeds Standards Consistently exceeds standards. 
Meets Standards Consistently meets standards. 

Needs Development Does not consistently meet standards. 
Unacceptable Performance falls substantially below standards . 

.
. 

Final Review Score 

Rating Value Total I Total Categories Final Score 
50.75 T 13 3.90 

RECEIVED 

/-SJJ 
•ssT CHIEF'S OfR:i 



, 

COMMUNICATION SKILLS 
All written communications, including reports, are finished in a timely manner with ew or no mistakes in spelling, 
punctuation, grammar, etc., and are legible. Verbally communicates in clear, concise format.

Rating 4 

e Exceeds Standards 0 Meets Standards 0 Needs Development O Unacceptable 0 Not Applicable II 

Comments· 
Corporal Ramrriage's communication skills, both verbal and written, are very effective. He is able to summarize 
and communica_te key decisions to citizens and police officers. His reports are condse, legible, and contain little_ to 
no errors. ' 
· . - • · . · - ·· ·.PROBLEM RESOLUTION.. • •. r.. · · 
Em"ployee i; effe�tiv¢ in res�lving pra"blemef encau"nter�d in achie�ing Department Goa is afld obje'ctive�. based on 
individual know!�dge and s�ills. Exercises good judgeni�nt in_t<)�ing "approp,riiate actiob. based o� ?II �V!J!Jable 

;::;;;�;�
n

.>> ·•:;;��:-i'::i�::;·.�--. ·.:_; .,.;:_:_,. ·:- ;. '.•�·- : ::'. __ :;:;�,:\:;_,\\�? _·.,;.:) ::}f ;'.· .. :/· . , . -�--:�}:!/: 
.•_Exc�eds St��d�r?(Q 'Mee�_Stand�rd�.· '

J
)_ Ne�d•,��vilapme�t{/unac�eptable •• :.;: , cp �Ot

0

i\pplicab1i/ �.: (i 

c����nts: :i>:-: \'.:_; : -.- : · ·; _: � .:· ;:.:/: . _:, ·-� : .. <- :._: • .. :-.::">. :· • • • : _ _,. t· • C 1 ;'. :/ - • : ·,:r):; 
Corporal Rammage has good.reasoning ana critical thinl<ing.skills that help him:himdle problems. He i�·able to 
work out alternativ� solutions and determil:ie the most i•u·it�ble action.for the objective(s) ath�nd:·, •• ·:,. ·.;. 

: • , :· . . . • • KNOWLEDGE, SKILLS, AND ABILITIES • ·, . · ,• 
' . • - ' ' • ' ,,. I 

Follows written arid oral instructionp to successful task completion using personal knowledge; has SRffici�nt . 
technical ability for proper job performance with minimum supervision. The.employee's overall job performance-' 
and skills relate _t6 the efficient, thorough, and conscientious production of acceptable quan�ity 11nd quality of work 
performed: • �

/ :
-�� �<r • ,. L•, ·,;' , J,: - •,' /�: '

1,,:- '. :·>-:,: -. . . • • • �-. ·�· �.'. i � . .!' <' �; . � -<::/, -�f > ·' � .--
-
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R�tfng 4 

:: :: ·· .. , 
' 

, 

: '. ,_ ; . ·_ •·. )· , ,. ·:' < :(:>,: 
• Exge�d� Starida'.<!�- Q, Meets s��ndards' :· Q Needs Deve[�P,;;��f.O u_n�cceptable ., ; ; '0..!'lot Applicable< '; r>;

C�inments . ',/ _: _:. • , . - .• · .... -\'. }' ·: .· • .·:; :._:· ::· ,· ' . : /;�:·,"(_ ..
Corporal Rammage was appointed to the rarik of Corporatduririgthisrating·period and was also named Officer of 
the Month (Marcli 2022) and Officer of the .Year.for 2022. C9rporai ·Rammage co(npletes his_assigAnierits .. ,' 
accurately,.in' a timely and efficient·man_neri He ·shows im'excellent level of knowledge about-the j90Tequirem�nts • 

, • _ . . . " •. I ,•r I I' ! ,;, , • l ,- '' " " ' , '• 

and r�lated skills .. _His flUality and quantity _of w9rk Elxce�ds standards amongst.thr mepi!Jn _wqrk loaa giyen. He is 
le�ming to supei:vise as a Corporal in the ·absence of the Sergeant.·· 1. ' 



• ·, • ··'AITENDANCE'AND PUNCTUALITY. . • · •. · , •
..,.. I;, , ;:- • �, ·•-• • • • , ,,;· 't�«.• •·1,,, - ·', ,: ,, ; .... ____ .-, ••. -,,_:, ... •) _.·�-.��� ,-.,_,"f"'·'� ·1 • , :lt·· ;; • .•' ... ,1·· -� -''l--_-,-,p,, • ·:;ro::, ;-1-.�t ,' ·•.'-� 1�!7'; ,t,;rnves to W0[�,Qp,M1e:_ l;Jo.ex,9e�.s1\le:ab,se�c�s;: Act�w ?c,c9.r�13nce Y')tti'P�P,!'!rlll.l��tal p,ollc1err!Jg1'fAmg use of
sick time for individual illnesses or otlier peparti'neh)al'sanctioried'uses. ' • • ... ,, ,• L ., '"' , .. ' 

Rating4

.£xceecls Slandards O Meets Standards ,.,Q Needso�v:l�pm,mt O Unacceptable· ' • _<p Not Applicable> • :;: f• • ,

Cbm�ents . . c • . '• . :. • . . . . . . :' I r:�::::;01,·,;1;;_: 
Corpora!.Rarjirriag� .maintainedJhe rating·of i'El<cee9� s,tandar\Jf-tl,f\JUQh thi�rs1l(rig periM::carp<?f�lRammage 
alriyes,io �o�k ear!y �nd st?Y§•l<J!<sl- He. i.? in compliarjce.lhi� rating··period in accord.ance with Depai:tmental policy 
ochis sick.time. u·sage. . _ .. . _ . . . • 1 .:.)r··, f.\ 

MOTIVATION/ INITIATIVE 
Displays a.sincere and cooperative attitude with co-workers and the public, adjusting when necessary; Works 
award self-improvement in job related matters. 

·�sting 4

• Exceeds Standards ,·o Meets Standards Q Needs Development ·Q Unacceptable

Comments 

() Not Applicable I 

Corporal Rammage was named Officer of the Year for 2022 and Officer of the Month in March 2022. Corporal 
Rammage shows the initiative to find new tasks himself and thus was appointed to Corporal during this rating 
period. Corporal Rammage shows a cooperative team attitude toward the unit to accomplish the goal/objective at 
hand. Corporal Rammage's self-improvement exceeds standards. He is continuing his education by attending all 
he.required On Scene 1-2and Reconstruction 1-5 Classes at GPSTC during this rating period. Corporal 
Rammage also attended LIDAR class during this rating period. Cpl. Rammage is applying to attend. DRE this next 
class .. Cpl. Rammage was also nominated for Officer of the Year for his outstanding work. 

•-<,··.-·,,:, '. ·;;,,::-,,.�··:-., .... , ··-·:: ':' .:,> ' .. PHYSIC�l::J;ITNESS; ·:.'._.-,'JLi,; -,·,,::-:·,.,i';c·•:·•, .·'/' .. '?'.�:
��intai�� �i?!��'.::�peip?:rt�ent�I stJ,ncJa�d-�Jor �J'.'.i�·:t�?�r,sic?I m�e�s:: -• Jt'( ,t() ; • .�:\'-:;()-<,1J :/ )':: '.'..' ; . • 
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:ti�-�:-�

: ��/:?·":1;1;��}:./;.·-�-: ;:.;:·· ��\:�·lt_i.-�}t'- •:;0:,;�\::i;}t}:.-: ., {' \�/�<: ·-.·,;·� :-.'.·::_'t1l;:}\�:(!:}}Iti·::: 
Oo'E�ceeds si,;ntjl3rd� '• Meeis Standard; '. '0.1'.Je�cis'9ev;iopfn;ni' O's�io;.; Standardii it' b Unacc�piabi�' :/ :". ,0 'Not Appl!c�ble' -

• • ' ' �  . , , ,, " , .. • ," �.•.-., , ' " . . - �, .. �,_-,,_, -�, •• ,I .. -'. , ,-_, - . - • � _,,_ •- . 

8ci��en�· --;�\.'d:/(, ;.�.,"./�,:\-;� : 1�· l: .• ;·:·{-:_/'.�. --,�(J-t,-·;_�-�;:�.'1.'.�;ii{::�� }:i�/-.� ,.··:� ·,'.·��:t:!!jf\�·(/ �/ 1:{\:bf ;r>; 1,<;· /��- �::·, ·.;<;··. 
l::P, I: Rammage p,3,�icipated ii:t. the'departni�11ts.8J,Tesfpn:}1:22,J::p1; 8iimmagf¢c�red·i'!3J751�.0 ni!leting t.he 
StalldfJi-ds."-:.·F�-:f�·.:?:1;-? ",-, �,. · _;'.� ". ;;:·: ; :. ·:"'_:,,.; •. _: ;·.:, '"��'°Jt.�· �?/,� . .:}S .... -,�? �\t�ti'_. ·1: :·i �-t ;:'.:.� '•:{ i. ;" �, :',; ·: ,'.. 1.,

1
-. ·'.�.;,�\_:{��;.•-_ �� � •









Rater's Comments: Corporal Rammage has had no issues with assignments he has been assigned. While 
in the Motor Squad, he has had no issues in the performance of his primary responsibilities in a manner which 
meets department standards. Corporal Rammage works a cumulative of 42 hours of Off-duty employment a 
month and he is recommended to be allowed to continue. Corporal Rammage has several approved employers 
but primarily works for 3. Those employers are: Cascade Hills Church, WC Bradley and Maple Ridge HOA. 
Corporal Rammage has also been advised of the Columbus Police Department Policy 1-7.2 (E) Distribution 
and Access of Columbus Police Department Manuals as it refers to checking Power DMS and signing for 
documents on a weekly basis. Corporal Rammage complies with this policy and will comply with it in the 
uture. 

Performance Goals: Corporal Rammage is encouraged to continue taking classes at the Georgia Public 
Safety Training Center to further his knowledge of crash investigations. Corporal Rammage is encouraged to 
take the next Sergeant's Exam for future promotions in the department. 

I hereby acknowledge that my supervisor informed me before the time of this rating of any below standard ratings checked 
above and instructed me to correct the shortcomings. 

""'"'• I concur with this rating O I do not concur with this rating 

Employee's Comments: 

Supervisor Date Empie ee 

Date Department Head 

#---- '-'f 

� tZ/22/2.02.°L.

QLiL !--1✓ � 

Date 

Date 
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